
Summer Savings Program
General Information

The University understands the need for faculty and staff to manage their academic-year funds over the months when classes are not in session.  A Summer Savings Program has been designed to address the request for academic-year faculty and staff wishing assistance with cash flow management.  

This program cannot guarantee a specific pay result or an exact payment in any particular month.  Deductions, tax withholdings, and pay changes are all factors in determining the amount of disbursement.
Program Eligibility
To maintain an efficient and consistent program, the following operational precepts will be used to administer this program.

1. Only faculty and staff on the academic-year payroll may participate.

2. Faculty or staff members must complete an enrollment form annually to participate in the program.  
3. The enrollment form for the Summer Savings Program may be submitted for any academic year; however, the final acceptance date of the application is August 31st.  For new AY faculty and staff appointments that commence after the start of the academic year, the final acceptance date of the second semester program application is January 15th.
4. Once accepted, participation will continue through the entire 12 months starting with the September academic-year payroll and continuing through August of the next year.  For new faculty and staff participating in the second semester program, participation will continue from January through August. 

5. Once enrolled, there are three ways to adjust or terminate participation in the program during the plan year.

a. The faculty or staff member submits and receives approval of a Change in Family Status Claim as defined by the university’s benefits program.  In this case, the faculty or staff member will work with the Payroll Office to determine what changes need to be made to the plan including, but not limited to, a complete refund of all withheld Summer Savings deductions and cancellation of the plan.
b. The faculty or staff member terminates employment with the university.  In this case, all withheld summer savings deductions will be paid out with the last payroll payment made to the faculty or staff member.

c. Conversion to a fiscal-year appointment or another pay classification (e.g., biweekly appointment) is a qualifying reason to terminate participation in the program.  Withheld summer savings deductions will be paid out to the faculty or staff member at the next pay date upon notification to the Payroll Office.
Program Process
1. Upon acceptance of the summer savings enrollment form, the Payroll Office will withhold a fixed amount selected by the faculty or staff member at the beginning of plan participation.  A post-tax deduction will be taken from each of the regularly scheduled payroll payments made from September through April.  For second semester program participants, the post-tax deduction will be taken from January through April.
2. Based upon the accumulated balance of summer savings deductions, the Payroll Office will make four payments to pay out the entire balance to the faculty or staff member in the following proportions:
a. May


16.66%

b. June


33.34%

c. July


33.34%

d. August


16.66%

A sample illustration is attached to provide a means of estimating the results of participation.







