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Purdue University North Central’s Outcomes

Educational Foundations
The candidate understands the historical, philosophical and socio-political perspectives as they relate to classroom, school, and community cultures.  The candidate is able to examine varied roles of a teacher in a multidimensional educational environment.

	Knowledge 

	The Candidate has knowledge of:

	A. the varied roles of the teacher and how these roles impact student learning.

	B. historical, philosophical and socio-political/cultural foundations.

	C. laws and how to implement them as they relate to students’ rights and teacher responsibilities.

	D. schools as organizations within the larger community and understands the inner workings of the school system.

	E. how political decisions made at the local, state and federal levels affect schools, teaching, and learning.

	Performances 

	The Candidate is able to:

	EF1. examine his/her beliefs and compare/contrast them to major educational philosophies. 

	EF2. reflect on the teachers’ varied roles and responsibilities.

	EF3. describe how the teacher’s instructional role may affect student learning.

	EF4. articulate the relationship between a school and its community.

	EF5. participate in school related activities.

	EF6. describe philosophies associated with teaching.

	Dispositions 

	The Candidate:

	A. believes in the varied roles of the teaching profession and their impact on society.


Technology
The candidate has knowledge of major issues related to educational technology.  The candidate is able to use technology to enhance teaching and learning.

	Knowledge 

	The Candidate has knowledge of:

	A. basic software and hardware.

	B. a variety of technological resources (e.g. audio visual, computers, overheads, video, reference books, Internet), and what makes these tools useful to teachers and students.

	C. how to evaluate and select educational software. 

	D. the social, ethical, legal, and human issues surrounding the use of technology.

	Performances 

	The Candidate is able to:

	T1. create documents using a variety of software (e.g., word processing, spreadsheets, databases, hypermedia, web authoring, and presentation packages.).

	T2.  evaluate educational software and the use of technology for its effectiveness.

	T3.  utilize technology resources appropriately in preparing for instruction.



	T4.  utilize technology resources appropriately in implementing instruction.

	T5.  use technology to communicate and collaborate with members of the school community.

	Dispositions 

	The Candidate:

	A. values the use of technology in curriculum and the classroom.


Educational Theory and Research
The candidate has knowledge of educational implications and application of research.  The candidate is able to ground classroom practice in educational theories.
	Knowledge 

	The Candidate has knowledge of:

	A. developmental progressions and the range of individual differences (cognitive, social, emotional, physical and moral).

	B. how students construct knowledge.

	C. educational theories including issues of validation, reliability, and bias that impact educational practice.

	D. the relationship among educational theories, research and classroom practice.

	Performances 

	The Candidate is able to:

	ET1.     identify major theories in education. 

	ET2.     differentiate between texts that are research based and those that are not.

	ET3.     select educational theories that guide his or her classroom practice.

	Dispositions 

	The Candidate:

	A. believes in inquiry as a model for instruction.

	B. believes in research as a valuable tool for informing the practice of teaching and adding to the pedagogy of the profession.


Reflective Practitioner
The candidate understands the interrelationship among instruction, learning, reflection, and assessment.  The candidate is able to continuously use a variety of strategies for reflection to inform instruction as well as encourage students to become reflective learners.

	Knowledge 

	The Candidate has knowledge of:

	A. strategies that will enhance self-reflection.

	B. how reflection benefits teaching and learning.

	C. methods using students’ reflection to inform instruction.

	Performances 

	The Candidate is able to:

	RP1. use self-reflection to enhance his/her learning and understanding.

	RP2. effectively use self-reflection to guide instruction and enhance student performance.

	RP3.  write lessons that include opportunities for student self-reflection. (i.e. oral, written).

	RP4. use students’ reflections as an assessment tool to guide future instruction.

	Dispositions 

	The Candidate:

	A. values reflective practice as a tool to inform instruction and promote growth.                 


Critical Thinking/Problem Solving
The candidate has knowledge of inquiry.  The candidate is able to model critical thinking and problem solving that fosters students’ higher level thinking skills.

	Knowledge 

	The Candidate has knowledge of:

	A. students’ cognitive processes.

	B. how to incorporate higher-order thinking skills into instruction.

	C. different ways to solve problems  

	Performances 

	The Candidate is able to:

	CT1. critically analyze information that is presented.

	CT2. use philosophical and historical theories as a basis for developing alternative solutions to educational problems (e.g. management, collegial and community relationships).

	CT3. identify, select, model, and implement appropriate strategies to promote higher level thinking skills.

	CT4. utilize critical thinking while teaching.

	CT5.   conduct classroom inquiry.

	Dispositions 

	The Candidate:

	A. believes in the problem solving approach to teaching and learning.


Diversity
The candidate understands that the diversity among student populations is manifested in many dimensions.  The candidate is able to create equal learning opportunities by adapting instruction to meet the needs of students from diverse socio-cultural backgrounds and with exceptionalities. 

	Knowledge 

	The Candidate has knowledge of:

	A. his/her own ethnic and cultural background.

	B. diversity among students’ backgrounds and the ways in which it impacts the teaching–learning process.

	C. issues related to global awareness (other beliefs/ cultures etc.).

	D. major contributions by a variety of people from different genders and ethnic/cultural backgrounds.

	E. research that pertains to multicultural issues.

	F. how ethnicity, class, gender, and other sociocultural factors influence students’ learning and classroom climate.

	G. the issues related to inclusive classrooms and students with special needs.

	H. school and community resources/programs that address diversity.

	Performances 

	The Candidate is able to:

	D1. detect possible cultural, racial/ethnic and gender biases and stereotypes in instructional        materials.

	D2. design and/or implement a variety of instructional and assessment strategies that connect to students’ personal and cultural experiences.

	D3. design and/or implement appropriate assessment strategies that assess diverse students’  

       performances.

	D4. design and/or create a positive, productive environment where all students have an equal 
       opportunity to learn.

	D5.develop culturally responsive pedagogies which help students accept and appreciate their 
      own differences/similarities and those of others.

	Dispositions 

	The Candidate:

	A. shows respect for diversity.

	B. believes all children, given the opportunity and appropriate instruction, can learn.


Collaboration
The candidate understands how collaboration benefits teaching and learning.  The candidate is able to work collaboratively with various members within the educational community.

	Knowledge 

	The Candidate has knowledge of:

	A. how effective collaboration fosters a positive learning environment.

	B. effective and appropriate strategies for fostering collaboration and cooperation.

	Performances 

	The Candidate is able to:

	C1. effectively collaborate with peers to plan and carry out instruction. 

C2.  establish a positive learning environment while working with students and peers.

	C3. select and implement appropriate collaborative teaching and learning strategies.

	Dispositions 

	The Candidate:

	A. values collaboration as a way to increase student learning. 

	B. Is committed to a positive student-centered learning environment. 


Curriculum
The candidate has knowledge of short-and long-term planning that includes the instruction of central concepts, information, skills, and dispositions associated with the content areas.  The candidate is able to develop a sequence of developmentally appropriate lessons that support diverse students’ continuous learning and growth.

	Knowledge 

	The Candidate has knowledge of:

	A. short- and long-term planning components and procedures.

	B. how the central ideas, concepts, skills and dispositions are related across content areas.

	C. how content areas are related.

	D. how concepts are developed to ensure comprehension and understanding.  

	E. local, state and national standards.

	Performances 

	The Candidate is able to:

	CU1.  write appropriate lesson objectives.

	CU2   develop activities consistent with instructional objectives.

	CU3.  plan learning activities based upon students’ prior knowledge and experiences.

	CU4.  plan developmentally appropriate lessons guided by research and standards.

	CU5.  write lesson plans that are organized, clear and coherent so that another professional could 

           implement instruction.

	CU6.  develop a sequence of learning activities that meet diverse students’ needs and interests.

	CU7.  create integrated instruction including integrated units that include several content areas.

	Dispositions 

	The Candidate:

	A. believes that a teacher should have strong foundations and preparation in the content areas.

	B. values long and short-term planning.

	C. believes in the value of integrating disciplines as a way to increase student learning.


Instruction
The candidate has knowledge of effective instruction.  The candidate is able to select and use a variety of instructional strategies that meet students’ needs and interests as well as support their continuous growth and learning. 

	Knowledge 

	The Candidate has knowledge of:

	A. necessary components of an effective lesson.

	B. effective instruction that is grounded in the knowledge of students’ needs and interests.

	C. an inquiry-based approach to instruction.

	D. concept-, skill-, and disposition-teaching strategies.

	E. the importance of knowledge-based instruction.

	F. principles of effective classroom management.

	Performances 

	The Candidate is able to:

	I1. teach based on content area knowledge.

	I2. design instruction that focuses on child development.

	I3. select learning activities that meet students’ needs.

	I4.   use effective questioning strategies.

	I5. use a variety of strategies that motivate students to learn consistently.

	I6.  teach using an inquiry based approach.

	I7.  effectively teach students learning strategies so that they can become independent 

      learners.

	I8.  manage individuals, small and large groups.

	I9.  solve individual concerns and problems.

	I10. demonstrates flexibility in all school situations.

	Dispositions 

	The Candidate:

	A. believes in using a variety of instructional strategies to meet the unique and differentiated needs of students.

	B. is committed to being a life-long learner and model for students.


Assessment
The candidate has knowledge of formal and informal assessment procedures and methods.  The candidate is able to implement a variety of assessment strategies for evaluating and modifying instruction to ensure continuous student growth.

	Knowledge 

	The Candidate has knowledge of:

	A. informal and formal assessment tools and appropriate uses of them. 

	B. assessment related issues such as validity, reliability, bias and scoring concerns.

	C. how to select appropriate assessment tools.

	D. how to create effective assessment tools.

	E. how to interpret formal and informal assessment results.

	F. how to use assessment to inform instruction.

	Performances 

	The Candidate is able to:

	A1. compare and contrast formal and informal assessment tools.

	A2. create and implement effective informal assessment tools.

	A3. interpret and utilize results from informal assessment.

	A4. use a variety of assessment tools to monitor student growth.

	A5. use assessment to inform instruction and improve student learning. 

	A6. select developmentally appropriate assessment tools.

	A7.  interpret, summarize and utilize results from formal assessment.

	Dispositions 

	The Candidate:

	A. is committed to using assessment as an integral part of the teaching-learning process.  
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