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placement, health examination, CPR certification, liability insurance, limited adult criminal background check, and
clinical laboratory/practicum guidelines.

Health Examination:

Aninitial physical examination and annual laboratory tests are required of all students enrolled in the nursing program
to meet the contractual agreements of Purdue University North Central with the affiliating agencies utilized for clini-
cal/practicum experiences throughout the program. The required physical examination form must be completed and
received in the Department of Nursing office by July 1 for Fall Semester admissions and by December 1 for Spring
Semester admissions. Results of required annual laboratory tests must be received in the Department of Nursing office
by the above specified date for student participation in clinical laboratory/practicum assignments.

CPR Certification:

Certification to perform cardiopulmonary resuscitation (CPR) is required of all students enrolled in the nursing pro-
gram. The American Heart Association course for health professionals is necessary to meet the certification require-
ment. CPR certification must be kept current. A copy of the current GPR certification card is to be received in the
Department of Nursing office by July 1 for Fall Semester admissions and by December 1 for Spring Semester admis-
sions. Current CPR certification is required to participate in clinical/practicum experience.

Liability Insurance:

Students are required to participate in the University-wide nursing student liability insurance program. Liability insur-
ance coverage is obtained through the University and fee payment is made with the Bursar’s Office on the North Central
campus. Fee statements are issued annually during the student’s enroliment in the nursing program. Payment of fees
must be received by the date indicated on the fee statement. Liability insurance is required to participate in clini-
cal/practicum agency experiences.

Limited Adult Criminal Background Check:

Students are required to complete a limited adult criminal background check prior to any clinical or practicum atten-
dance.

Clinical Practicum:

Clinical/practicum experiences are available in various health agencies in La Porte, Porter, Lake, and the surrounding
counties. Experiences in agencies differ in size and client population to broaden student learning. Students must pro-
vide their own transportation. Students select clinical/practicum laboratory sections when they register for the course.

Progression Requirements:

Aiter the first clinical nursing course, a student in the BS nursing program must be enrolled in a clinical nursing course
gach semester in order to progress and remain in the nursing program. Students in the RN-BS program are not sub-
ject to this requirement. In addition to the University scholastic requirements, the nursing program requires that any
student earning a grade lower than a “C” in any required course within the plan of study must repeat that course sat-
isfactorily. Failure to earn a grade of “C” or better in two (2) nursing course attempts or in any three (3) required non-
nursing courses will result in dismissal from the nursing program. No more than one withdrawal is allowed per each
NUR course for the entire length of time a student is enrolled in the nursing program. A second withdrawal in the same
NUR course will result in dismissal from the nursing program. Any student who departs from the approved plan of
study for any reason progresses on a space available basis.

Miscellaneous Information:

Basic skills in mathematics and proficiency in drug dosage calculations are required throughout the nursing program.

The faculty reserve the right to update and otherwise revise the curriculum. Such information will be transmitted
through notices and publications.

Each academic year, graduates of all nursing programs are recognized for their degree achievement at the Purdue
University North Central commencement ceremony in the spring. Any additional celebrations not approved by the
Department of Nursing must be held off campus.
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Associate of Science Degree with a Major in Nursing

PROGRAM GOALS:
1. Utilize the holistic approach to identify client needs towards maximizing human potential.
2. |dentify evolving societal and health care delivery trends that impact on providing optimal client care.

3. Utilize the nursing process to provide individualized care for culturally diverse clients of all ages with considera-
tion for their relationship within a family, group and/or community.

4. Provide evidence based client care that is supportive of optimal health.
5. Utilize outcome measurements to assure cost effective quality care for a group of clients.

6. Interact with clients, families, significant others, and interdisciplinary health team members to maintain effective
communications in client care management activities.

7. Utilize information technology in delivery of health care.
8. Demonstrate accountability for practice within the legal and ethical parameters of the nursing profession.

ENROLLMENT CRITERIA:

Enrollment in the Purdue University North Central Associate Degree nursing program is limited and not all qualified
applicants may be offered enrollment. The applicant selection process utilized is based on objective criteria of appli-
cant qualifications that serve to select the best candidates for enrollment from the pool of qualified individuals.
High School Requirements:

e 6 Semesters Academic Math (Algebra, Geometry, Calculus, Trigonometry, etc.)

e 6 Semesters Laboratory Science, including 2 of Biology and 2 of Chemistry

e 8 Semesters English

e (lass Rank: Upper Half Quality

e SAT or ACT scores (if you graduated from high school within the past 3 years)

e Additional courses in academic math, sciences, computer science and communication are strongly encouraged.

Categories of Admission to AS in Nursing

There are three categories of admission to the PNC Nursing AS program:
1. Candidates without college credits

2. Candidates with college credits

3. LPN transition program

Selection criteria includes high school courses in the sciences, 2.5 GPA on a 4.0 scale, ACT or SAT test scores, past
academic performance, and success patterns, and completion of a standardized preadmission assessment test

GENERAL PLAN OF STUDY:

First Semester

BIOL 21300 Human Anatomy & Physiology, Cr. 4, Cl. 3, Lab. 2
CHM 11900 General Chemistry, Cr. 3, Cl. 2, Lab. 2

PCTX 20100 Introductory Pharmacology, Cr. 3, Cl. 3

NUR 21900 Health Assessment, Cr. 3, Cl. 2, Lab. 3

NUR 12300 Nursing Foundations, Cr. 5, Cl. 3, Lab. 6

Total Credits: 18

Second Semester

BIOL 21400 Human Anatomy & Physiology, Cr. 4, CI. 3, Lab. 2
BIOL 22100 Introduction to Microbiology, Cr. 4, Cl. 3, Lab. 2
NUR 21800 Human Development & Health Promotion, Cr. 3, Cl. 3
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NUR 23100 Nursing Care of Developing Families, Cr. 3, Cl. 2, Lab. 3
NUR 10700 Introduction to Professional Nursing, Cr. 3, C. 3

Total Credits: 17

Third Semester

NUR 20100 Pathophysiology for Nursing Practice, Cr. 3, Cl. 3

NUR 23200 Nursing Care of Infants, Children, and Adolescents, Cr. 3, Cl. 2, Lab. 3
NUR 23300 Nursing Care of Adults, Cr. 4, Cl. 2, Lab. 6

ENGL 10100 English Composition I, Cr. 3, CI. 3

PSY 12000 Elementary Psychology, Cr. 3, Cl. 3

Total Credits: 16

Fourth Semester

NUR 23400 Psychosocial Nursing Care, Cr. 3, Cl. 2, Lab. 3
NUR 23700 Nursing Synthesis, Cr. 6, Cl. 2, Lab. 12

F&N 30300 Essentials of Nutrition, Cr. 3, CI. 3

SOC 10000 Introductory Sociology, Cr. 3, Cl. 3

Total Credits: 15
Total AS credit hours: 66

GRADUATION CRITERIA:

Upon successful completion of AS general plan of study an Associate of Science degree with a major in nursing is
granted. Graduates must complete the credit hours required in the appropriate plan of study, have at least 32 of course-
work required and approved for the completion of the degree, and have a minimum graduation index of 2.0 on a 4.0
scale. In addition, all required non-nursing and nursing courses must be completed with a grade of “C” or better.
Students must meet also all graduation criteria established by the University.

ADDITIONAL INFORMATION:

All the curricular requirements of the Purdue University North Central Associate Degree nursing program must be
completed within six regular consecutive (Fall & Spring) semesters after beginning the nursing (NUR) sequence. This
does not include time spent in any pre-nursing courses. Students cannot take a course without meeting the pre-reg-
uisite and co-requisite requirements.

Credit for required courses in the nursing program will be considered valid to meet the degree requirements for ten
years.

All students are expected to meet program requirements in relationship to university admission procedures, advanced
placement, health examination, CPR certification, liability insurance, limited adult criminal background check, and
clinical laboratory/practicum guidelines.

Health Examination:

An initial physical examination and annual laboratory tests are required of all students enrolled in the nursing program
to meet the contractual agreements of Purdue University North Central with the affiliating agencies utilized for clini-
cal/practicum experiences throughout the program. The required physical examination form must be completed and
received in the Department of Nursing office by July 1 for Fall Semester admissions and by December 1 for Spring
Semester admissions. Results of required annual laboratory tests must be received in the Department of Nursing office
by the above specified date for student participation in clinical laboratory/practicum assignments.

CPR Certification:

Certification to perform cardiopulmonary resuscitation (CPR) is required of all students enrolled in the nursing pro-
gram. The American Heart Association course for health professionals is necessary to meet the certification require-
ment. CPR certification must be kept current. A copy of the current CPR certification card is to be received in the
Department of Nursing office by July 1 for Fall Semester admissions and by December 1 for Spring Semester admis-
sions. Gurrent CPR certification is required to participate in clinical/practicum experience.
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Liability Insurance:

Students are required to participate in the University-wide nursing student liability insurance program. Liability insur-
ance coverage is obtained through the University and fee payment is made with the Bursar’s Office on the North Central
campus. Fee statements are issued annually during the student’s enrollment in the nursing program. Payment of fees
must be received by the date indicated on the fee statement. Liability insurance is required to participate in clini-
cal/practicum agency experiences.

Limited Adult Criminal Background Check:

Students are required to complete a limited adult criminal background check prior to any clinical or practicum atten-
dance.

Clinical Practicum:

Clinical/practicum experiences are available in various health agencies in La Porte, Porter, Lake, and the surrounding
counties. Experiences in agencies differ in size and client population to broaden student learning. Students must pro-
vide their own transportation. Students select clinical/practicum laboratory sections when they register for the course.

Progression Requirements:

Atter the first clinical nursing course, a student in the AS nursing program must be enrolled in a clinical nursing course
each semester in order to progress and remain in the nursing program. In addition to the University scholastic require-
ments, the nursing program requires that any student earning a grade lower than a “C” in any required course within
the plan of study must repeat that course satisfactorily. Failure to earn a grade of “C” or better in two (2) nursing course
attempts or in any three (3) required non-nursing courses will result in dismissal from the nursing program. No more
than one withdrawal is allowed per each NUR course for the entire length of time a student is enrolled in the nursing
program. A second withdrawal in the same NUR course will result in dismissal from the nursing program. Any student
who departs from the approved plan of study for any reason progresses on a space available basis.

Miscellaneous Information:

Basic skills in mathematics and proficiency in drug dosage calculations are required throughout the nursing program
faculty rights and responsibilities

The faculty reserve the right to update and otherwise revise the curriculum. Such information will be transmitted
through notices and publications.

Each academic year, graduates of all nursing programs are recognized for their degree achievement at the Purdue
University North Central commencement ceremony in the spring. Any additional celebrations not approved by the
Department of Nursing must be held off campus.

TRANSFER STUDENTS: AS OR BS PROGRAM OF STUDY

Enrollment:

Students transferring from another college or university must comply with the following:
e Submit an application for admission to the university

e Submit an application for enrollment to the nursing program.

e A student transferring from another college, university, or Purdue campus may be admitted to the nursing pro-
gram based on past academic performance and other relevant data. Criteria will be applied in a manner consistent
with Department of Nursing policies in effect at the time the application is submitted.

Transfer applications from students who have completed a nursing course or courses at another institution will be con-
sidered on an individual basis. Qualified students will be admitted as space is available in the required nursing
course(s). For further information, contact the Department of Nursing chairperson.

To be eligible for consideration, students must meet the academic and subject-matter requirements and be in good
academic and disciplinary standing at the college(s) previously attended.

Transfer or Advance Standing Credit:

Credit for non-nursing courses at Purdue University will be given for work of equivalent character and amount suc-
cessfully completed at another accredited college. Advance standing will be determined on the basis of these credits.
Advanced credit will be regarded as provisional and may be withdrawn by the Office of Admissions upon recommen-
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dation of the department concerned if dependent work is not satisfactorily completed.

When credit earned at another college or university is transferred to Purdue and accepted toward advanced standing,
the credit is converted into terms of Purdue courses and applied to the program of study. It does not follow that the
student’s classification in the University or the time necessary for completion of the required work for a degree will be
in line with that which was expected at the previous institution. Grades are not transferred; only credit in the course is
recorded.

Credit may be granted for nursing, science, or general education studies courses taken more than 10 years ago.

LPN Credit by Examination (Advance Placement):

A credit by examination advanced placement option is offered to Licensed Practical Nurses (LPNs) qualified to enter
the Purdue University North Gentral nursing program. The National League for Nursing (NLN) RN Mobility Tests, parts
l'and |1, are utilized to establish credit by examination. A fee is charged by the NLN for administration of each test. For
further information, contact the Department of Nursing office.

Advanced Placement Requirements:

To meet the qualifications for participation in the LPN mobility option, the applicant must meet the enrollment require-
ments for the nursing program as well as the general University admission requirements and must possess an active
LPN license. Specific requirements for advanced placement include:

e Admission to the University;

e A minimum of 6 credit hours of completed anatomy and physiology course work transferable for Purdue
University credit;

e Aminimum GPA of 2.5 or better in previous course work;
e Successful performance on the National League for Nursing (NLN) LPN to RN Mobility Test, Part I
e Must have completed high school with a “C” or better in chemistry, or have a “C” or better in college chemistry.
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OFFICE PRODUCTIVITY

Certificate in Office Productivity
(This certificate can be completed entirely on-line, if desired.)
Check Purdue North Central’s CIT webpage for possible changes to the curriculum since the printing of this catalog.

This certificate provides students with an opportunity to learn concepts and skills in office productivity. Initially, basic
skills are developed in word processing, spreadsheets, databases, and electronic slide presentations. Valuable termi-
nology and concepts dealing with computers and their uses are also introduced. From that base students go on to
learn advanced concepts in word processing and spreadsheet applications.

Additionally, to be productive in an office environment it is important to have an understanding of the dynamics that
occur within that environment. Students pursuing this certificate will gain an important understanding of individual
and group behavior with an emphasis on interpersonal and leadership relationships.

To allow for maximum flexibility in scheduling, the entire certificate can be completed online via distance learning. The
only time a student may be required to be on campus is to take exams. Distance learning courses are identified in the
schedule with a D suffix after the course number, such as CNIT 10700D. Only access to a computer, the required soft-
ware, and the Internet is needed. The software required for the CNIT courses that follow is Microsoft Office Professional
and can currently be purchased from the campus bookstore at a greatly reduced price.

Please be aware that courses should only be taken via distance learning by Students who are strongly self-motivated and who can set
and follow a study schedule.

The total credits required for the certificate is 12. A minimum grade of “C minus” is required in all four courses. All
required courses must be taken at a Purdue University campus.

Required Courses*

3cr. CNIT 10700 Computer Literacy
6  Two of the following PC Applications:
CNIT ~ 12100? Advanced Database
CNIT ~ 12700? Advanced Spreadsheet
CNIT 128007 Advanced Word Processing
3 0LS 25200 Human Behavior in Organizations

It is assumed that students already have basic high school algebra skills. Those students who don't will need to take MA 11100 -
Algebra before taking any of the CNIT courses listed above. If a student s uncertain, it is suggested that they take the Math portion
of the SAM placement test before taking any CNIT course.

2A minimum grade of “C minus” must be earned in CNIT 10700 before taking CNIT 12700 and CNIT 12800.
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ORGANIZATIONAL LEADERSHIP
AND SUPERVISION

Bachelor of Science Degree in Organizational Leadership and
Supervision
The baccalaureate program in Organizational Leadership and Supervision (OLS) was designed with the active assis-

tance of business and industrial leaders. It provides a practical, people-oriented approach to the practice of leadership.
It was established to meet the educational needs of:

e |ndividuals currently employed who desire to develop leadership skills.

e Students majoring in fields which have limited job opportunities who desire to increase their employability by
developing leadership as well as technical skills.

e (Graduates from associate degree programs who desire to continue their studies toward a Bachelor's degree.

The OLS curriculum prepares graduates for successful careers in business, education, retail, service, government,
health care and industry/manufacturing. Depending upon how their coursework was structured, graduates may be
working in positions such as management, human resources, training, accounting, customer service, field engineer-
ing, plant engineering, production or process control, purchasing, quality control, sales or technical writing.

Several degree options designed to meet a variety of interests are described in the section following the general plan
of study. Specific plans of study can be obtained from advisors or clerical staff in the College of Business office. In
addition, a variety of minors are available to meet specific needs. For further information, contact the academic advi-
Sors.

A 2.25 gradepoint average is required to transfer into this program.
Required Courses - 126 credits

Leadership Core (30 credits)

OLS 25200 Human Relations in Organizations
OLS 27400 Applied Leadership

OLS 38600 Change Management

OLS 38800 Leadership for Team Development
OLS 45400 Gender and Diversity in Management
OLS 47700 Conflict Management

OLS 48700 Leadership Philosophy

OLS 49400 Organizational Policy and Strategy (capstone)
OLS  xxxxx* Elective

OLS  xxxxx* Elective
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Legal/Ethical (6 credits)

Ethics Elective —

OLS 44100 Leading Ethically or
GBG 34400 Business Ethics or
PHIL 11100 Ethics

Law Elective —

OLS 36800 Employment Law or
GBG 26000 Business Law or
GBG 25900 Law and Society

Technical Support Representative (24 credits)
GBG 12700 Introduction to Business or

IET 10400 Industrial Organization

GBG 35100 Organization and Management or
[ET 35200 Operations Management

MGMT 20000 Introductory Accounting

MGMT 32300 Introduction to Market Analysis
ECON 25100 Microeconomics

OLS 48400 Leadership for Quality or

IET 36400 Total Quality Management

C&IT Electives (6 credits)

Skills Development (30 credits)

ENGL 10100 English Composition |

ENGL 10200 English Composition I

ENGL 42000 Business Writing

COM 11400 Fundamentals of Speech Communication
COM Elective  (any 30000- or 40000-level elective)
Foreign Language Elective

Foreign Language Elective

MA 15300  Algebra and Trigonometry |

STAT 21300 Probability and Decision Theory

General Education Requirements (21 credits)
Science (6 credits)

Behavioral Science Electives (6 credits)

History/Political Science Elective

Aesthetic Awareness Elective

Open electives (6 credits)

Minor or Area of concentration (15 credits)
Students are expected to maintain a 2.0 GPA in order to be eligible for this degree

123
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Associate of Science Degree in Organizational Leadership and
Supervision

This program is designed to meet the needs of individuals who wish to improve their skills as leaders or to expand
their general education. Leaders work in a variety of organizations and in many different functional areas. Therefore,
the curriculum is designed to allow students to select courses within specified categories, which best prepare them for

the functional area and/or organization of their choice. Graduates of the program are eligible to continue toward a
Bachelor of Science degree in Organizational Leadership and Supervision.

Required Courses (63 credits)

Leadership Core (18 credits)

OLS 25200 Human Relations in Organizations
OLS 27400 Applied Leadership

OLS 33100 Qccupational Safety and Health
OLS 37500 Training Methods

OLS 37600 Human Resource Issues

IET 10400 Industrial Organizational or

GBG 12700 Introduction to Business

Skills Development (30 credits)

ENGL 10100 English Composition |

COM 11400 Fundamentals of Speech Communication
MA 15300 Algebra and Trigonometry |

MA 15400 Algebra and Trigonometry Il or

STAT 21300 Probability and Decision Theory

Technical Support Representative (24 credits)
Select courses that may be appropriate for increasing technical effectiveness in a chosen position

Options include: additional OLS coursework, business courses (GBA, GBG, GBM, MGMT), economics (ECON), com-
puter and information technology (C&IT), or any engineering technology series (IET, ECET, BCM, MET)

General Education Requirements (15 credits)
Behavioral Science Electives (6 credits)
Other Electives (history, political science, English, foreign language, science, communication)
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Associate of Science Degree in Organizational Leadership and

Supervision: Human Resource Management Emphasis

This associate degree option offers a blend of professional and humanities courses leading to the broad-based edu-
cation essential for today’s human resource professional. The degree requires the equivalent of two semesters of full-
time study beyond the certificate program.

The curriculum is designed to give students a deeper understanding of human behavior and performance - a quality
vital for effectiveness in today’s human resource field. Following the suggestions of human resource professionals,
courses incorporate current developments in areas such as: compensation and benefits, labor relations, staffing,
human resource law, employee training & development, and occupational safety & health.

Required Courses (63 credits)

Human Resources Core (27 credits)

OLS 25200 Human Relations in Organizations
OLS 27400 Applied Leadership

OLS 33100 Occupational Safety and Health
OLS 37200 Staffing and Performance Appraisal
OLS 37500 Training Methods

OLS 37600 Human Resource Issues

OLS 37800 Labor Relations
One of the following:

OLS 48400 Leadership Strategies for Quality and Productivity or
OLS 38800 Leadership for Team Development or

OLS 36800 Employment Law or

OLS 37900 Compensation and Benefits

IET 10400 Industrial Organizational or
GBG 12700 Introduction to Business

Skills Development (15 credits)

ENGL 10100 English Composition |

ENGL 10200 English Composition Il

COM 11400 Fundamentals of Speech Communication
MA 15300 Algebra and Trigonometry |

MA 15400 Algebra and Trigonometry Il or

STAT 21300 Probability and Decision Theory

Technical Support (9 credits)
C&IT 10700 Computer Literacy
C&IT 12700 Spreadshest Applications
C&IT 12800 Word Processing

General Education Requirements (12 credits)
Behavioral Science Electives (6 credits)
Other Electives (history, political science, English, foreign language, science, communication)
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Organizational Leadership and Supervision Certificate

This practical curriculum is intended to provide first line supervisors with the professional education needed to man-
age effectively. The program was developed by collaborating with representatives of industry and business. It is
designed to meet the needs of the newly appointed manager. Course selection is on the basis of a program worked out
with the academic advisor and is carefully tailored to individual needs. Admission to the program is granted to those
adults in management positions who meet certain entrance standards and requirements. Specific questions concern-
ing the program should be directed to the chair of the Business department or to any Organizational Leadership and
Supervision faculty member on the North Central campus.

Required Courses (12 credits)

3 0LS 25200 Human Relations in Organizations

3 OLS 27400 Applied Leadership

3 COM 11400 Fundamentals of Speech Communication
3 ENGL 10100 English Composition |

Core Curriculum (6 credits)
Two of the following three courses are required in the basic core curriculum:

3 OLS 33100 Occupational Safety and Health
3 OLS 37600 Human Resource Issues
3 OLS 37800 Labor/Management Relations

Electives (9 credits)
Additional courses to make a total of 27 credit hours may be chosen in any approved combination.
Total credits required for certificate: 27

A minimum of 15 credits must be taken at Purdue University North Central. All certificate track students must meet the
admission requirements of the College of Business and be admitted to the organizational leadership and supervision
program. This certificate plan of study is an entry-level, pre-associate degree program.

A 2.0 GPA is required to pursue an Associate of Science Degree in OLS.

INTERNSHIP OPPORTUNITIES IN ORGANIZATIONAL LEADERSHIP

Internship experiences are unique learning experiences intended to complement the core curriculum or they can offer
a realistic picture of the world of work and bring theoretical concepts to life. Each student who intends to pursue an
internship must submit an application to the College of Business faculty member they wish to have as their coordina-
tor for the internship. This application and faculty approval must be received prior to the start of the actual coursework.

Students must have completed a minimum of 60 hours of academic coursework, a 3.0 GPA, and at least junior status.
Any exceptions to the listed requirements must be approved by the instructor and the department chairperson.

Credit can be given for up to 3 hours of academic credit per semester with a maximum of 6 credits for internships in
the Bachelor of Science in Organizational Leadership degree. All internships for credit in the Department of Business
& Leadership must have a relevant faculty member as instructor. The plan of study and experience must be linked to
course content in leadership, management, or human resources.

A final report based on the internship must be submitted as part of the coursework in order to receive a grade.
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PROCESS IMPROVEMENT

Process Improvement Certificate

This certificate program is designed to provide a solid foundation in the techniques and methodologies used to per-
form fundamental process analysis and improvement activities. The basis for this certificate program is Six Sigma and
Toyota Production System-based methodologies that are prevalent in manufacturing and service industries worldwide.
Students who complete this certificate program will be fully prepared to assume roles as process improvement pro-
fessionals in a wide variety of manufacturing, service, government, or not-for-profit organizations.

Candidates for this certificate are required to be formally admitted to Purdue University North Central. Students may
apply credit earned in this certificate program towards an associate or bachelor's degree in industrial engineering tech-
nology or engineering technology as appropriate.

A certificate will be awarded to those who successfully complete the required coursework.

Required Courses (21 credits)

3 IET 10400 Industrial Organization

3 IET 36400 Total Quality Management

3 IET 34400 Introduction to Simulation

3 IET 41100 Applications of Lean and Six Sigma Methodologies
3 0LS 27400 Applied Leadership

3 MA 15300 Algebra and Trigonometry |

3 IET 25000 Fundamentals of Production Cost Analysis

Total credits required for certificate: 21
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QUALITY CONTROL

Quality Control Certificate

This certificate program provides training and instruction in the proper use of data analysis and techniques of statis-
tical quality control, including frequency distributions, process control charts, six sigma concepts and sampling plans.
In addition, the course work provides a basis for practical implementation of these techniques in the quality control
system of an industrial or service organization. An in-depth investigation of the techniques and tools of quality con-
trol, the role of quality costs, the determination of customer needs, total quality management, the Six Sigma
Methodology, and feedback to further improve the quality system are integral components of this program.

Candidates for this program are required to be formally admitted to Purdue University North Central. Mathematics
placement tests are required prior to taking any mathematics course. A certificate will be presented to those who suc-
cessfully complete all course work.

Required Courses (21 credits)

3 MA 15300 Algebra and Trigonometry |

3 MA 15400 Algebra and Trigonometry Il

3 STAT 30100 Elementary Statistical Methods

3 MET 14100 Materials |

3 T 20400 Techniques of Maintaining Quality
3 IET 36400 Total Quality Management

3 Technical Elective+

Total credits required for certificate: 21

+ Business or Technical elective to suit the individual. Actual course selection, subject to advisor approval, may be from the follow-
ing: CNIT, CPT, ECET, GBA, GBG, IET, MET, MFET, or MGMT.
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STATISTICS

Statistics Certificate

The statistics certificate prepares students for careers in applied statistics, in areas that require broad knowledge of
statistical ideas and techniques. Such breadth is valued by employers in business, industry, and government. The sta-
tistics certificate is open to all students but is specifically designed for those students who previously earned an asso-
ciate or bachelors degree but who did not complete all courses in the statistics minor or equivalent. Students who pre-
viously successfully completed courses in the statistics minor during their degree program may apply these courses
for credit towards the statistics certificate.

The courses taught in the statistics certificate are identical to the courses taught in the statistics minor. Five courses
are required to complete a statistics certificate as indicated below. At least three of these courses must be listed in the
Mathematics, Statistics and Physics department.

e Anintroductory probability course: STAT 22500 or 31100

e An introductory statistics course: STAT 30100, 35000, 50300, PSY 20100 or 20300
e Two core courses: STAT 36100 and STAT 36200

e (ne of the following courses: STAT 36300, STAT 46500, or MET 45100

Students must complete a minimum of 15 credit hours for the statistics certificate. All courses must be taken for a
grade: there is no Pass/No Pass option. Students are expected to earn a minimum GPA of 2.5 or equivalent to enter
in coursework leading up to the certificate. Students are expected to take courses in sequence, based on prerequisites.
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SUPERVISION

Supervision Certificate - Online

The certificate in Supervision provides an opportunity for working professionals to upgrade their supervisory skills
while maintaining active employment. Courses are offered entirely online to accommodate busy lifestyles. Courses
taken as part of this certificate can also help increase the personal effectiveness of those students entering the work-
force regardless of their chosen profession.

Required Courses (27 credits)
Listed in the order in which they should be taken.

0LS
CPT
OLS
ENGL
0LS
0LS
0LS
0LS
0LS

W W W W wWw w w w w

25200
10700
27400
10100
33100
37800
37600
36800
39900

Human Relations in Organizations
Computer Literacy

Applied Leadership

English Composition |
Occupational Safety and Health
Labor Relations

Human Resource Issues
Personnel Law

Supervised Practicum

Students are expected to earn a minimum GPA of 2.0 in coursework leading up to the certificate.
Students are expected to take courses in sequence, based on prerequisites outlined in the PNC catalog.
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Minors in Business

For those students pursuing degrees outside of the Business curriculum, several minors are available. These may
serve to add another facet to their education or gain competency in an area that can enhance their career options.

General Business Minor

GBG 12700
ECON 25100
ECON 25200
MGMT 20000
MGMT 20100
GBG 26000
GBM 32900
GBG 33300

Introduction to Business
Microeconomics
Macroeconomics
Financial Accounting
Managerial Accounting
Business Law
Principles of Marketing
Principles of Finance

Accounting Minor

MGMT 20000
MGMT 20100
GBA 22800
GBA 34000
GBA 34100

Financial Accounting
Managerial Accounting
Financial Accounting Il
Intermediate Accounting |
Intermediate Accounting Il

Economics Minor

ECON 25100
ECON 25200
ECON 30100
ECON 30200

Microeconomics
Macroeconomics

Managerial Economics
Business Conditions Analysis

Any 2 upper level (30000-40000) Economics courses

MINORS 131
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Chemistry Minor for Biology Majors

Prerequisites

4 CHM 11500 General Chemistry

4 CHM 11600 General Chemistry

10 MA 16700/16900 Plane Analytic Geometry and Calculus |, Il or
6 MA 22300/22400 Introductory Analysis |, Il

Courses for Minor (at least 16 credits beyond General Chemistry, CHM 11500/11600)

Group A: Organic Chemistry (8 credits)

4 CHM  25500/25500L Organic Chemistry/ Laboratory or
CHM  26100/26300 Organic Chemistry/ Laboratory

4 CHM  25600/25600L Organic Chemistry/ Laboratory or
CHM  26200/26400 Organic Chemistry/ Laboratory

Group B: Analytical Chemistry (4 credits)

4 CHM 32100 Analytical Chemistry |
Group C: Physical Chemistry (4 credits)
4 CHM 37200 Physical Chemistry

Additional Option (3 credits)
3 CHM 53300 Introductory Biochemistry (does not replace Group A-C requirement)

Minor in Communication
(For students earning degrees outside of Communication only)

Minimum Credit Hours Required - 15 (with COM 11400)

Core Communication Courses

(Select four of the following courses beyond COM 11400)

3 COM 11400 Fundamentals of Speech Communication (Required)

3 COM 20400 Critical Perspectives on Communication

3 COM 21200 Approaches to the Study of Interpersonal Communication
3 COM 25000 Mass Communication and Society

3 COM 30000 Introduction to Communication Research Methods

3 COM 31400 Advanced Presentational Speaking

3 COM 31800 Principles of Persuasion

3 COM 32400 Introduction to Organizational Communication

3 COM 43500 Communication and Emerging Technologies
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Minor in Composition (English) Studies 15 credit hours

The following requirements must be met for this minor: 2.5 GPA; prerequisites of ENGL 10100 & ENGL 10200; all
appropriate prerequisites must be fulfilled before enrolling in minor courses; Minor must be attached to a Major in any
discipline and all Major requirements must be met as well; to earn both the Minor in Composition Studies and the
Minor in Professional Writing, the students must take different elective courses for each minor.

Required Courses:
3 ENGL 24300
3 ENGL 30400

Electives: Take at least three of the courses listed below.
ENGL 20400
ENGL 39000
ENGL 39100
ENGL 40500
ENGL 47000
ENGL 58900

W W W w N W

Minor in Computer & Information Technology

(For students earning degrees outside of Computer & Information Technology only)

Check Purdue North Central’s CIT webpage for possible changes to the curriculum since the printing of this catalog.

This minor has, as its base, core computer and information technology concepts that all students pursuing the minor
are required to take. Then, depending upon their area of interest, students select one of the two Focus Areas to com-
plete the minor. If their interests are with Internet and database concepts, they would choose the Internet and Database
Applications area. If they would like to explore concepts in data communications, they would select the Applications
in Networking area.

Minimum credits required for the Minor in Computer & Information Technology is 15.

This minor can be attached to any major at Purdue North Central whose department will allow it.

All preparatory needs related to PC and Windows literacy, and MA 15300 must be completed before starting any CNIT
courses.!

Core Courses (required)*

3cr. CNIT 14100 Internet Found., Tech., and Develop.
3 CNIT 15500 Intro. to Obj-Oriented Programming
3 CNIT 18000 Intro. to Systems Development

Focus Areas (choose one area)?
Internet and Database Applications focus area:

3cr. CNIT 25500 Programming for the Internet

3 CNIT 27200 Database Fundamentals
Applications in Networking focus area:

3cr. CNIT 17600 Information Tech. Architectures

3 CNIT 27600 Systems Software and Networking

"This statement means that the following two conditions must have previously been fulfilled: (1) students must have hands-on expe-
rience using basic word processing, spreadsheet, and file management techniques. Students that don't will be required to pass CNIT
10700 with a grade of “C minus” or better before taking any of these courses, and (2) students must also have passed MA 15300 or
its equivalent prior to taking any of these courses.

2For all courses in the CIT minor: (1) a minimum grade of “C minus” is required in a prerequisite CNIT course before moving on to
its post-requisite course(s), (2) a student may only repeat a CNIT course a maximum of two times including all withdrawals, and (3)
no CNIT course may be taken as Pass/No Pass.
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Minor in Ecology

6-8 cr One year of General Biology
[Typically, BIOL 11000 & 11100 (8 cr) or
BIOL 12100/11600 & BIOL 13100/11800 (7 cr) or
BIOL 20500 & 20600 (6 cr)]

3-4cr One semester of General Chemistry
(exception: CHM 10300 will not satisfy this
requirement)

2 ¢r BIOL 28600 — Introduction to Ecology

2 ¢cr BIOL 28800 — Intro. Field Ecology

One course from the following list:

BIOL 30300 — Birds of NW Indiana (3 cr)

BIOL 32400 — Nat. Hist. of Smoky Mtns (3 cr)
BIOL 32500 — Nat. Hist. of NW Indiana (3 cr)
BTNY 20500 — Spring Flora of Indiana (2 cr)
EAS 11300 — Intro. To Environmental Sci. (3 cr)
EAS 39100E — Environ. Sci. for Elem. Ed. (2 cr)
FNR 38200 — Natural Resources and Man (3 cr)
Total = 15-19 credits

Minor in Electrical and Computer Engineering Technology

The ECET Minor allows students from disciplines other than EET or ECET the opportunity to acquire fundamental elec-
trical, electronics and computer electronics skills. The minor gives these students a path to explore their interest in
electronics, without having to complete an Associate’s or Bachelor's degree in EET or ECET. This minor will benefit stu-
dents who need some hands-on electronics experience for their job. The ECET minor is perhaps most useful for
Computer & Information Technology (CIT) and Mechanical Engineering Technology (MET) students, although it is
open to students in any baccalaureate-degree major.

GENERAL PLAN OF STUDY: ECET MINOR

Basic Electronics Option
(Prerequisite: MA 15300 or equivalent)

4 ECET 10700 Introduction to Circuit Analysis
3 ECET 10900 Digital Fundamentals

4 ECET 15700 Electronics Circuit Analysis

4 ECET 15900 Digital Applications

15 Semester Credits

Computer Electronics Option
(Prerequisites: Programming class and MA 15300 or equivalent)

3 ECET 10900 Digital Fundamentals

4 ECET 15900 Digital Applications

4 ECET 20900 Introduction of Microcontrollers
4 ECET 35900 PC Interfacing & Applications

15 Semester Credits
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Industrial Electronics Option
(Prerequisite: MA 15300 or equivalent)

4

S~ B~ w

15

ECET
ECET
ECET
ECET
ECET

10700
21300
10900
15900
30200

Semester Credits

Introduction to Circuit Analysis or
Survey of Electricity & Electronics
Digital Fundamentals

Digital Applications

Introduction to Control Systems (PLCs)

Notes concerning the ECET Minor:

1
2.

O O N O O &~ W

. This minor may be attached to any Purdue baccalaureate degree that permits minors.

There are three options within the minor: Basic Electronics, Computer Electronics and Industrial Electronics.
Students may choose the specific option that interests them.

. Courses may not be mixed between the various options.

. A'minimum of 15 credit hours is required for the ECET Minor.

. MA 15300 or equivalent is a prerequisite for entry into this minor.

. Any computer programming class of three or more credits is a prerequisite for the Computer Electronics Option.
. None of the courses for the ECET Minor may be taken Pass/No Pass.

. A grade of “C” or better must be maintained in all courses toward the minor.

. An ECET Minor is not available for students enrolled in or possessing a degree in EET or ECET.

Total credits required for ECET Minor: 15

Minor in English Literature 15 Credit Hours

The following requirements must be met for this minor: 2.5 GPA in the Minor; prerequisites of ENGL 10100 & ENGL
10200; all appropriate prerequisites must be fulfilled before enrolling in Minor courses; Minor must be attached to a
Major in any discipline other than English and all Major requirements must be met as well.

No Course may be used to fulfill more than one category.

Required course

3

ENGL

20100

British Literature (Choose One)

W W W W W W w w

ENGL
ENGL
ENGL
ENGL
ENGL
ENGL
ENGL
ENGL

24000
24100
33100
33300
33500
33700
33900
36600
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American Literature (Choose One)
ENGL 25000
ENGL 25700
ENGL 35000
ENGL 35100
ENGL 35600
ENGL 37000
ENGL 37100
ENGL 37200

W W W W wWw w w w

Genre or Author Course (Choose One)
ENGL 31100
ENGL 31800
ENGL 37300
ENGL 37500
ENGL 37700
ENGL 37900
ENGL 38100
ENGL 38200
ENGL 38300
ENGL 44100
ENGL 44200
ENGL 44400

W W W W W W W wWw w w w w

Elective at the 300-level or above (Choose One)
ENGL 31100
ENGL 32700
ENGL 33100
ENGL 33300
ENGL 33500
ENGL 33700
ENGL 35000
ENGL 35100
ENGL 35600
ENGL 36000
ENGL 37200
ENGL 39600
ENGL 46000
ENGL 46800
ENGL 46900
ENGL 59600

W W W W W W W W w w W w w w w w
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Minor in Ethnic Studies
Admission requires a 2.0 GPA overall

15 credit hours minimum, to include:

9 Semester Credit Hours of required courses are:

3 SO0C 31000 Racial & Ethnic Diversity
3 HIST 46600 Immigration & Ethnicity in American History
3 IDIS 48400 Ehtnic Nationalism in the Modern World

Minimum of 6 semester credit hours of elective courses:
HIST 366, HIST 398, POL 326, POL 304, POL 543, FLL 403, SPAN 335, ENGL 311, ENGL 366, IDIS 380, IDIS 490B

Minor in Gender Studies
The minor is offered in collaboration with the Social Sciences Department.
Admission requires a 2.0 GPA overall.

15 semester credit hours minimum, to include IDIS 106, and a minimum of 12 credit hours from
the following:

PHIL 225, PSY 239, IDIS 280, ANTH 303, ENGL 311, ENGL 360, HIST 365, PSY 365, COM 376, IDIS 380, FLL 401,
GBG 450, OLS 454, SOC 450 and appropriate substitutions with the approval of the program minor coordinator.

Minor in Human Resource Management

OVERVIEW OF THE MINOR

The minor in Human Resource Management gives students earning degrees outside of the Organizational Leadership
and Supervision program the opportunity to become familiar with the career of Human Resources. Courses taken as
part of this minor can also help increase the personal and managerial effectiveness of those students entering the work-
force regardless of their chosen profession. Upon completion of the coursework leading up to the minor in human
resource management, students should be able to:

e understand differences in individual and group behavior in the workplace

e resolve issues related to employee relations in the workplace

utilize the principles of adult learning to design, develop, deliver and evaluate a training program
e evaluate the organizational needs for staffing and effective performance management
demonstrate an understanding of the relationship between labor and management

e demonstrate an understanding of the requirements of ensuring a healthy and safe workplace

COURSE REQUIREMENTS FOR A MINOR IN HUMAN RESOURCE MANAGEMENT

To help students meet the learning objectives, the minor requires students to complete the courses listed below. The
minimum number of credit hours required for the minor is 15. All courses must be taken for a grade — there is no
Pass/No Pass option. Students are expected to earn a minimum GPA of 2.0 in coursework leading up to the minor.
Students are expected to take courses in sequence, based on prerequisites outlined in the PNC catalog.

Required Courses (6 credits)
3 0LS 25200 Human Relations in Organizations
3 0LS 37600 Human Resource Issues
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Elective Courses (9 credits) — choose any three

3 OLS 33100 QOccupational Health and Safety

3 OLS 37200 Staffing and Performance Appraisal
3 OLS 37500 Training Methods

3 OLS 37800 Labor Relations

Minor in Latin American Studies
Admission requires a 2.0 GPA overall and a total of 18 semester credit hours of study.

Required courses (6 cr.) are:
SPAN 282 and at least one of the two seminars (a) HIST 576 or (b) FLL 551

Elective courses (12 cr.) are:
FLL 407, FLL 405, HIST 271, HIST 272, HIST 366, SPAN 235, SPAN 280, SPAN 335, and POL 308.

NOTE: Students may elect to take both HIST 576 and FLL 551, using one to fulfill the requirement and one to fulfill an
glective.

Minor in Organizational Leadership

The minor in Organizational Leadership gives students the opportunity to become familiar with concepts related to
leadership and management. Courses taken as part of this minor can also help increase the personal effectiveness of
those students entering the workforce regardless of their chosen profession. Upon completion of the coursework lead-
ing up to the minor in organizational leadership, students should be able to:

e understand differences in individual and group behavior in the workplace

e develop personal strategies for becoming an effective manager

e function as a productive and effective member of a work group

understand the fundamental process of change management

understand, respect, appreciate and work effectively with a diversity of group members

e develop a strategy for moral and ethical decision making, personally as well as professionally

COURSE REQUIREMENTS FOR A MINOR IN ORGANIZATIONAL LEADERSHIP

To help students meet the learning objectives, the minor requires students to complete the courses listed below. The
minimum number of credit hours required for the minor is 15. All courses must be taken for a grade - there is no
Pass/No Pass option. Students are expected to earn a minimum GPA of 2.0 in coursework leading up to the minor.
Students are expected to take courses in sequence, based on prerequisites outlined in the PNC catalog.

Core Courses

3 OLS 25200 Human Relations in Organizations
3 OLS 27400 Applied Leadership

3 OLS 38600 Leadership: Management of Change
3 OLS 38800 Leadership for Team Development

Electives - choose one

3 OLS
3 OLS

44100
45400

Leading Ethically
Gender and Diversity in Management
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Minor in Professional Writing (English) 15 credit hours

The following requirements must be met for this minor: 2.5 GPA in the Minor; prerequisites of ENGL 10100 & ENGL
10200; all appropriate prerequisites must be fulfilled before enrolling Minor courses; Minor must be attached to a
Major in any discipline and all Major requirements must be met as well; to earn both the Minor in Professional Writing
and the Minor in Composition Studies, the students must take different elective courses for each Minor.

Required Courses:
3 CNIT 12600
3 ENGL 30400

Electives: Take at least three of the courses listed below.
ENGL 30900

ENGL 41900 or

ENGL 42000 or

ENGL 42100

ENGL 43000

ENGL 48800

ENGL 58900

W W W W w w w

Spanish Minor | (Non-Proficient) 15 credit hours

Before undertaking this Minor, the student must establish proficiency equivalent to Spanish Level IV. Proficiency may
be established by taking and passing Spanish 20200, by examination, or by other evidence acceptable to the
Department of Modern Languages. New Spanish Minors must earn an overall GPA of 2.67 or better in courses in the
Minor. The Spanish Minor must be attached to a Major in other disciplines. Only 3 hours may be transferred into the
Spanish Minor from another institution and those 3 hours may be only in SPAN 30100 or 30200.

Required 3 Courses:
3 SPAN 30100
3 SPAN 30200
3 SPAN 24100

Electives (6 hours from the following courses)
SPAN 34100
SPAN 34200
SPAN 42400
SPAN 48000
SPAN 48100
SPAN 48200
SPAN 55700

W W W W wWw wWw w
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Spanish Minor Il (For the Already Proficient) 12 credit hours

Already Proficient Spanish Minors must earn an overall GPA of 2.67 or better in courses in the minor. The Spanish
Minor must be attached to a major in other disciplines. This Minor is for students who enter Purdue as already fluent
speakers, readers, and writers of Spanish, as is the case, for example, with native speakers or those who have lived
and studied in Spanish-speaking countries. Before undertaking this Minor, the student must establish this proficien-
cy by an interview with the Chair of the Department of Modern Languages and by showing appropriate school records
and proficiency. Appropriate oral and written exams may be administered. No credit toward the Minor will be given for
SPAN 30100, 40100, 40200, or any other basic skills course.

3 SPAN 42400
3 SPAN 48000
3 SPAN 48100
3 SPAN 48200
3 SPAN 55700
Statistics Minor

The statistics minor is intended to give students majoring in other disciplines an introduction to applied statistical
methods. The program is structured to accommodate students from a variety of traditional academic disciplines,
including, but not restricted to: biology, behavioral & social sciences, business, secondary education, engineering,
and technology. Five statistics courses are required to complete a statistics minor as indicated below. At least three of
these courses must be listed in the Mathematics, Statistics and Physics department.

e An introductory probability course: STAT 22500 or 31100

¢ An introductory statistics course: STAT 30100, 35000, 50300, PSY 20100 or 20300
e Two core courses: STAT 36100 and STAT 36200

e (One of the following courses: STAT 36300, STAT 46500, or MET 45100

Although there are several paths to the statistics minor, below are some sample plans of study which specific majors
might find useful:

Biology: STAT 22500 STAT 50300, STAT 36100, STAT 36200, STAT 36300

Behavioral & Social Sciences: STAT 22500, PSY 20100, STAT 36100, STAT 36200, STAT 36300
Business: STAT 22500, STAT 30100, STAT 36100, STAT 36200, STAT 36300

Secondary Education: STAT 31100, STAT 35000, STAT 36100, STAT 36200, STAT 46500
Engineering: STAT 31100, STAT 35000, STAT 36100, STAT 36200, MET 45100

Technology: STAT 22500, STAT 30100, STAT 36100, STAT 36200, MET 45100

Students must complete a minimum of 15 credit hours for the statistics minor. All courses must be taken for a grade:
there is no Pass/ No Pass option. Students are expected to earn a minimum GPA of 2.5 in coursework leading up to
the minor. Students are expected to take courses in sequence, based on prerequisites.
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TRANSFER PROGRAMS

If you are planning on transferring to another Purdue University campus, or are interested in a degree program offered
at another University, it is your responsibility to contact that University to find out about admission requirements, trans-
ferability of courses taken at PNC, degree requirements, etc. A grade of “C” or higher is the general rule for a course to
transfer to another campus or University, assuming the course is acceptable for the degree program of interest.

Many degree programs at the West Lafayette campus of Purdue University are capped or have additional admissions
requirements. Therefore, it may not be possible to complete the transfer process to the West Lafayette campus because
programs are full. Information on program requirements for the West Lafayette campus may be obtained through your
academic advisor or Office of Enrollment Services. Catalogs for the Schools of Purdue University on the West Lafayette
campus are available in the Office of Enrollment Services. Please be aware that students at Purdue North Central are
“regional campus transfer” students to the West Lafayette campus and are not “new” students. The documentation is
different and should not be confused.

Also be aware, that although most or all of the credit obtained at PNC may transfer to another campus or University,
many degree programs require sequential courses not offered at PNC, which can lengthen the time required to get the
degree at another campus or University.

It is imperative that students interested in transferring to another campus or University see their PNC advisor imme-
diately to obtain further information and suggestions about contacting an appropriate advisor at the campus or
University of interest.
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FACULTY

MITCHELL S. ALIX (2007)

Assistant Professor of Biology

B.S., Purdue University-North Central, 1997; Ph.D.,
Purdue University-West Lafayette, 2006.

GEORGE T. ASTERIADIS, Jr. (1971)

Associate Vice Chancellor for Academic Affairs;
Professor of Biology

B.S., State University of New York (Oswego), 1966;
Ph.D., Purdue, 1971.

REYNALDO D. BARRETO (1992)
Associate Professor of Chemistry
B.S., South Florida, 1981; Ph.D., Notre Dame, 1988.

R. DEREK BJONBACK (2002)

Associate Professor of Business

B.A., Simon Fraser (Canada), 1969; M.B.A., Notre
Dame, 1999; M.A., Simon Fraser, 1972; Ph.D.,
Colorado State, 1984.

THOMAS F. BRADY 11l (1992)

Associate Professor of Industrial Engineering
Technology; Chair, Engineering Technology
Department

B.S., Purdue, 1981; M.S., 1991, Ph.D., 1996.

TANTATAPE BRAHMASRENE (1988)

Professor of Economics

B.S., Kasetsart University (Thailand), 1977; M.S.,
Indiana State, 1979; M.A., Cincinnati, 1981; Ph.D.,
1986; CFP. 1991; ChFC, 1992.

RONALD E. BROWNIE (2006)

Assistant Professor of Organizational Leadership &
Supervision

A.S., Quincy, 1990; B.S., Embry Riddle Aeroneutical,
1994; M.S., Chapman, 1997.

DAVID L. BURRUS (1997)

Continuing Lecturer of Building Construction
Management Technology

B.A, Texas A&M, 1968; B.S., Valparaiso, 1980; M.A.,
1985.

MURULEE BYAPPANAHALLI (2008)

Adjunct Assistant Professor of Biology

B.S., University of Agricultural Studies (India), 1979;
M.S., 1982; M.S., University of Hawaii, 1996; Ph.D.,
2000.
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KAM CHI CHAN (2002)

Associate Professor of Education

B.A., Chinese University of Hong Kong, 1982; M.A.,
Ohio State, 1994; Ph.D., Ohio State, 2002.

YEOU-LAN CHEN (2005)

Professor of Nursing; and Duneland Health Council
Faculty Scholar

B.S., National Defense Medical College (Taiwan), 1969;
M.PH., National Defense Medical College (Taiwan),
1972; Ph.D., University of Utah, 1991.

SANTARAM CHILUKURI (1987)
Professor of Physics
B.S., Andhra (India), 1958; M.S., 1959; Ph.D., 1962.

CARIN CHUANG (2005)

Assistant Professor of Computer & Information
Technology

B.S., Soochow University, Taipei, Taiwan, 1987; M.S.,
Michigan State, 1995.

ANNETTE M. COATES (2004)
Clinical Assistant Professor of Nursing
B.S., Loyola, 1998; M.S., Loyola, 2003.

JESSE S. COHN (2000)

Associate Professor of English

B.A., Earlham College, 1994; M.A., State University of
New York (Binghamton), 1996; Ph.D., 1999.

MICHAEL ). CONNOLLY (2004)

Assistant Professor of History

B.A., St. Michael's College, 1993; M.A., The Catholic
University of America, 1995; Ph.D., 2000.

JASON A. CURTIS (2000)

Associate Professor of Biology

A.S., Cuesta, 1992; B.S., California Polytechnic State,
1993; Ph.D., Purdue, 2001.

SILVIA GABRIELA DAPIA (1991)

Professor of Foreign Languages and Literatures

M.A. National University of LaPlata (Argentina), 1983;
Ph.D., Cologne (Germany), 1991.

PURNA CHANDRA DAS (1991)

Professor of Physics; Chair,
Mathematics/Statistics/Physics Department

B.S., Utkal University (India), 1974; M.S., 1976; Ph.D.,
City University of New York, 1983.



CHERYL W. DELEON (2005)

Assistant Professor of Psychology

B.S., Butler, 2000; M.A., West Virginia, 2002; Ph.D.,
2004.

THOMAS ). DOBROWSKI (2005)

Assistant Professor of Building Construction
Management Technology

B.S., Purdue Calumet, 1988; M.B.A., Purdue Calumet,
2001.

GAYLA S. DOMKE (2005)

Assistant Professor of Mathematics

B.S., Manchester, 1980; M.S., Clemson, 1983; Ph.D.,
1988.

KAREN D. DONAH (2006)

Continuing Lecturer of American Sign Language

B.A., San Diego State, 1977; M.A., Hyles Anderson,
1982.

JERRY D. DE GROOT (2002)

Continuing Lecturer of Mathematics

B.A., Dordt College, lowa, 1976; M.A., Northern lowa,
1983; M.A., University of California, 2002.

LINDA M. DUTTLINGER (1984)

Associate Professor of Developmental Studies;
Director, Accreditation and Assessment

B.A., Purdue, 1971; M.S., 1973; Ph.D., 1979.

JANUSZ DUZINKIEWICZ (1997)

Associate Professor of History

B.A., Spring Hill College, 1976; M.A., lowa, 1980;
Ph.D., 1992.

JAMES B. DWORKIN (1976)

Chancellor; Professor of Organizational Behavior and
Human Resource Management

B.A., Cincinnati, 1970; M.A., 1971; Ph.D., Minnesota,
1977.

MARY JANE EISENHAUER (2008)

Assistant Professor of Education

B.S., Northwestern University, 1988, M.S.Ed.,
Northwestern University, 1989; Ed.D., National College
of Education, National-Louis University, 1999.

DAVID ). FEIKES (1993)
Associate Professor of Mathematics
B.S., Ball State, 1977; M.S., Purdue, 1984; Ph.D., 1992.

HARSHINI P. FERNANDO (2006)

Assistant Professor of Mathematics

B.S., Colombo (Sri Lanka), 1997; M.S., South Florida,
2001; Ph.D., Texas Tech, 2006.

CYNTHIA ). PULVER FONTAINE (1983)

Associate Professor of Education; Chair, Education
Department

B.S., Ball State, 1971; M.S., Purdue, 1976; Ph.D., 1983.
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ROY R. FOWLES (2007)

Associate Professor of Social Work

B.S., University of Oregon, 1968; M.S.W., University of
Denver, 1970; Ph.D., University of Denver, 1978.

TOM N. GALOUZIS (2008)

Aajunct Professor of Biology

B.S., The Ohio State University, 1982; D.0., Chicago
College of Osteopathic Medicine, 1988; M.D., The
University of Chicago Pritzker School of Medicine,
1990.

MARTHA C. GARCIA-SAENZ (1999)

Associate Professor of Building Construction
Management Technology; BCMT Program Coordinator
B.S.C.E., LaGran Colombia, 1974; M.S.C.E., Purdue,
1999.

RALPH GRUNDEL (2008)

Adjunct Assistant Professor of Biology

B.A., Wesleyan University, 1976; Ph.D., University of
Texas, 1984.

E. JEAN HAYES (1974)

Associate Professor of Nursing, Interim Chair, Nursing
Department

B.S., Indiana State, 1972; M.S., St. Xavier, 1979; R.N.

PAUL ). HECHT (2006)

Assistant Professor of English

B.A., Amherst, 1996; M.FA., Cornell, 1999; M.A., 1999;
Ph.D., 2004.

RICHARD A. HENGST (1981)

Professor of Biology

AA., Black Hawk Jr. College, 1963; B.S.Ed., Western
[llinois, 1966; Ph.D., Purdue, 1980.

BOBBI J. HERRON (2008)

Assistant Professor of Nursing

AD., Purdue North Central, 1987; B.S., Purdue
Calumet, 2000; M.S., 2003.

CAROLYN J. HIGGINS (2003)
Continuing Lecturer of Communication
B.A., Purdue, 1985; M.S., 1988.

THOMAS A. HOLETS (2000)

Continuing Lecturer of Accounting

B.S., Minnesota, 1961; M.M.Ed., Vandercook College
of Music; 1968; M.S.A., Roosevelt 1978; C.PA.

KENNETH C. HOLFORD (2000)

Associate Professor of Biology; Chair,
Biology/Chemistry Department

B.A. Augustana, 1991; M.S. Southern lllinois, 1994;
Ph.D., lllinois, 2000.

HOWARD JABLON (1966)
Professor of History
B.A., Hofstra, 1961; M.A., Rutgers, 1962; Ph.D., 1967.
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PATRICIA G. JACOBY (1987)
Associate Professor of Business
B.A., St. Xavier, 1972; M.B.A., Governors State, 1979.

SHARRON K. JENKINS (2005)
Assistant Professor of Chemistry
B.S., North Carolina A&T, 1991; Ph.D., Loyola, 1997.

K. R. JOHNSON (1981)

Assistant Professor of Library Science and Library
Director

B.S., California (Irvine), 1971; M.L.S., Indiana, 1979.

MARNE J. JUESTEL (2006)
Assistant Professor of Nursing
B.S., Valparaiso, 1997; Ph.D., Rush, 2001.

H. SUSITHA KARUNARATNE (2007)

Continuing Lecturer of Mathematics and Statistics
B.S., University of Colombo, Sri Lanka, 1996; M.S.,
Texas Tech University, 2004.

SHIRLEY A. KEETON (2006)

Assistant Professor of Sociology, Coordinator of
Institutional Research

B.S., Southwestern Oklahoma, 1990; B.A., 1990; M.A.,
Louisiana, 1996; Ph.D., 1999.

KENNETH R. KINCAID (2007)

Assistant Professor of History

B.A., Kansas State University, 1990; M.A., University of
Kansas, 1995; Ph.D., University of Kansas, 2005.

KAREN ). KLOSINSKI-SCHOOLEY (2008)
Assistant Professor of Nursing
B.S.N., Valparaiso, 1994; MSN/Ed, 2006, Phoenix; R.N.

ALAN G. KRABBENHOFT (2007)

Professor of Business; Dean, College of Business
B.A., Moorehead State, 1986; M.A., Wayne state, 1989;
Ph.D., 1994

JONATHAN R. D. KUHN (1997)

Associate Professor of Staistics

B.A.Sc., Waterloo (Canada), 1981; M.S.Sc., 1982;
M.A., Cambridge (UK), 1987; Ph.D., Toronto (Canada),
1994.

KENT ). LANGE (2003)
Continuing Lecturer of Biology
B.S., Butler, 1969; M.S., St. Mary’s, 1975.

MICHAEL ). LANTIS (1989)

Associate Professor of Computer & Information
Technology

AASS., Washtenaw Community College. 1984; B.B.A.,
Eastern Michigan, 1985; M.S., Eastern Michigan, 1986.
M.S. Ed., Purdue, 1995.
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AMANDA LAUDIG (2007)

Visiting Assistant Professor of English

B.S., Ball State University, 1991; M.A., Ball State
University, 1992; Ph.D., lllinois State University, 2000.

CHRISTINE HEINECKE LEHMANN (1980)
Associate Professor of Mathematics

B.S., Valparaiso, 1968; M.A.M., North Carolina State,
1970; M.Ed., 1977; Ph.D., 1985; M.A.A.B.S, Valparaiso,
1994,

SILVIA G. LORENTE-MURPHY (1985)

Professor of Spanish

B.A., Escuela Normal Mixta (Argentina), 1964; M.A.,
Universidad Nacional de Cuyo (Argentina), 1970; M.A.,
lowa, 1980; Ph.D., 1982.

WILLIAM J. MACK (1985)

Associate Professor of Business

B.S.B.A,, Tri State, 1964; M.B.A., Indiana, 1980; C.PA;
C.M.A.

DEEPA MAJUMDAR (2001)

Associate Professor of Philosophy

B.A., Delhi; M.A., Delphi; Ph.D., lowa, 1988; D.S.Sc.,
New School University, 2000.

DIANE S. MALETTA (2000)

Associate Professor of Education

B.S., Valparaiso, 1982; M.S., Butler, 1986; Ph.D.,
Indiana, 1996.

R. JOHN MANNING (2006)

Professor of English; Chair, English & Modern
Languages Department

B.A, Sydney (Australia), 1970; M.A, 1974; Ph.D,
Edinburg, 1978.

JOY E. MARBURGER (2008)

Adjunct Assistant Professor of Biology

B.S., Allegheny College, 1968; M.S., Bowling Green
State University, 1974; Ph.D., University of Maryland,
1986.

NANCY B. MARTHAKIS (2005)

Assistant Professor of Biology

B.S., Illinois, 1988; D.0., Chicago College of
Osteopathic Medicine, 1999.

DANIEL H. MASON (2008)

Adjunct Assistant Professor of Biology

B.S., University of Maryland, 1977; M.S., 1983; Ph.D.,
lowa State University, 1996.

JOYCE E. MASOODI (1981)

Assaciate Professor of Nursing

B.S.N., Purdue, 1974; M.S.N., Northern lllinois, 1975;
Certificate Specialist in Nursing Admin. Degree, Wayne
State, 1985; Nurse Practitioner Certification Degree,
Valparaiso, 2002; R.N.



LARRYL K. MATTHEWS (2006)

Professor of Mechanical Engineering; Dean, College of
Engineering and Technology

B.S., New Mexico State, 1974; M.S., 1975; Ph.D.,
Purdue, 1982.

ROBERT B. MELLIN (2000)
Continuing Lecturer of English
B.A., DePauw, 1977; M.S., Indiana, 1994.

HALINA C. MIZINIAK (1987)
Associate Professor of Nursing
B.S.N., lllinois, 1969; M.S.N., Purdue, 1986; R.N.

CYNTHIA D. MONTGOMERY (2008)

Assistant Professor of Nursing

AAS., Purdue, 1982; B.S., Valparaiso, 1989; M.S.,
1997.

S. REX MORROW (2007)

Professor of Education; Dean, College of Liberal Arts
B.A., Marian College of Indianapolis, 1975; M.A,
Indiana State University, 1977, M.A.Ed., Ball State
University, 1982; Ed.D., Ball State University, 1983.

JERRY M. MOSTEK (2007)

Continuing Lecturer of Earth & Atmospheric Sciences
B.A., Northeastern lllinois University, 1972; M.A.,
Northeastern lllinois University, 1987.

MARIO R. ORTIZ (2005)
Assistant Professor of Nursing
M.S., Valparaiso University, 1997; Ph.D., Loyola, 2001.

PAUL ). OSISEK (1989)

Associate Professor of Developmental Studies

B.S., Mount St. Mary’s, 1970; M.Ed., Springfield, 1971;
C.AG.S., 1972; M.S., Purdue, 1989.

DANIEL L. PADBERG (1993)

Associate Professor of Communication

B.S., Southeast Missouri State, 1961; M.A., Northern
[llinois, 1965; Ph.D., Southern lllinois, 1980.

RICHARD N. PANTON (2007)

Continuing Lecturer of Business

B.S., Worcester Polytechnic Inst., 1972; M.B.A,
Southern Illinois, 1985.

RAJAPPA PAPANNAREDDY (1988)

Professor of Electrical and Computer Engineering
Technology

B.S., Bangalore University (India), 1975, M.S.,
Maryland, 1983; Ph.D., Southern Methodist, 1987.

NIPUL H. PATEL (2007)

Assistant Professor of Computer & Information
Technology

B.S., Purdue, 1993; M.B.A., Purdue, 2002.
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NOEL B. PAVLOVIC (2008)

Adjunct Assistant Professor of Biology

B.A., Earlham College, 1978; M.S., University of
Tennesee, 1981; Ph.D., University of lllinois at Chicago,
1995.

SUZANNE C. PELLAR (2007)

Assistant Professor of Nursing

B.S.N., Purdue University Calumet, 1987; M.S., Purdue
University Calumet, 1995; Adult Clinical Nurse
Specialist Board Certified, 2007.

DAVID M. PRATT (2002)

Associate Professor of Education

B.A., Pepperdine, 1990; M.A., Chapman, 1996; Ph.D.,
University of California, 2002.

DEBORAH J. PRATT (2003)
Continuing Lecturer of Education
B.S., Indiana, 1993; M.S., Purdue, 1999.

JAMES S. PULA (2004)

Professor of History

B.A., State University of New York - Albany, 1968;
M.Ed., University of Maryland, 1979; M.A., Purdue,
1970; Ph.D., 1972.

VANESSA S. QUINN (2007)

Assistant Professor of Biology

B.S., University of Wisconsin, 1993; M.S., Northern
Michigan University, 1997; Ph.D., Indiana State
University, 2001.

ROSA E. RIVERA-HAINA) (2006)

Assistant Professor of Chemistry

B.S., Puerto Rico, 1995; Ph.D., Case Western Reserve,
2001.

CYNTHIA S. ROBERTS (2000)

Associate Professor of Organizational Leadership and
Supervision; Chair, Business & Organizational
Leadership and Supervision Departments

B.S. Northern Illinois, 1979; M.S., Loyola, 1999.

CHRISTABEL L. ROGALIN (2007)

Assistant Professor of Sociology

B.S., University of lowa, 2000; M.A., University of lowa,
2002; Ph.D., University of lowa, 2007.

CAROLYN D. ROPER (2004)

Assistant Professor of Organizational Leadership and
Supervision

B.A., Purdue, 1968; M.S., 1971; A.S., Ivy Tech, 1986;
Ph.D., Purdue, 2004.

JANE E. ROSE (1997)
Associate Professor of English
B.A., Purdue, 1980; M.A., 1984; Ph.D., 1992.

PEGGY ROSE (2004)
Assistant Professor of Nursing
B.S., Loyola, 1983; M.S., Valparaiso University, 2000.
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DANIEL P. RUTLEDGE (2001)

Associate Professor of Business

B.B.A., Western Michigan, 1967; M.A, 1969; Ph.D.,
Michigan State, 1989.

KAREN L. SCHMID (2008)

Vice Chancellor for Academic Affairs; Professor of
Consumer and Family Sciences

B.S., University of Minnesota; M.S., Southern lllinois
University; Ph.D., University of Minnesota.

ANGELA M. SCHOOLEY (2007)

Assistant Professor of Nursing

B.S.N., Valparaiso University, 1991; M.S.N., Valparaiso
University, 1995; R.N.

KEITH E. SCHWINGENDORF (1973)
Professor of Mathematics; Dean, College of Science
B.S., Purdue, 1970; M.S., 1971; Ph.D., 1978.

STEVEN R. SCIPES (2004)

Assistant Professor of Sociology

B.S., Florida, 1975; M.A., Institute of Social Studies
(Netherlands), 1991; Ph.D., lllinois, 2003.

ROBIN W. SCRIBAILO (1991)

Professor of Biology; Director, Biology Field Station
B.S., Carleton (Canada), 1979; M.S., Guelph (Canada),
1983; Ph.D., Toronto (Canada), 1989.

RICHARD M. SCROGGIN (1981)

Associate Professor of Computer & Information
Technology

B.S., Purdue, 1972; M.S.B.A., Indiana, 1978.

JUDY A. SERWATKA (1985)

Professor of Computer & Information Technology,
Coordinator of Distance Education and Instructional
Technology

B.S., Purdue, 1978; M.S., Purdue, 1983; Ed.D.,
Northern Illinois, 1993; CDP, 1984.

V. JEFF SHIRES (2002)

Associate Professor of Communication

B.A., Missouri, 1988; M.A., Indiana State, 1993; Ph.D.,
Missouri, 1998.

CHRISTOPHER J. SMITH (1984)

Associate Professor of Electrical and Computer
Engineering Technology; ECET Program Coordinator
B.A., Notre Dame, 1979; B.S.EE., 1979; M.SEEE.,
1983.

MARK L. SMITH (1998)

Associate Professor of Computer & Information
Technology; Chair, Computer and Information
Technology Department

AAS., Purdue, 1970; B.S., 1984; M.B.A., Notre Dame,
1987.
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SARAH ). SANDERS SMITH (2004)

Assistant Professor of Organizational Leadership and
Supervision

B.S., Purdue, 1983; M.B.A., Ball State, 1999.

V. SCOTT SMITHSON (1987)

Associate Professor of Communication; Chair of
Communication Department

B.A., Eastern Illinois, 1982; M.A., 1983; Ph.D., Purdue,
1991.

DIANE E. SPOLJORIC (1991)

Associate Professor of Nursing

ASN., Thornton Community College, 1982; B.S.N.,
Valparaiso, 1989; M.S.N., Indiana, 1991; EN.P,
Valparaiso, 1995; R.N.

JOHN M. SPORES (1991)

Associate Professor of Psychology

A.AS., William Rainey Harper, 1977; B.S., lllinois State,
1979; M.S., lllinois, 1981; Ph.D., Purdue, 1990.

CHARLOTTE D. STRAHM (2008)

Assistant Professor of Nursing

A.D.N., Purdue University North Central, 1976; B.S.N.,
Valparaiso University, 1991; M.S.N., 1995; R.N.

WHEI MING SU (1979)

Associate Professor of Nursing

B.S., National Defense Medical Center (Taiwan), 1969;
M.A., New York, 1979; R.N.

JONATHAN P. SWARTS (2005)
Assistant Professor of Political Science
B.A., Akron, 1991; M.A., Ohio State, 1995; Ph.D., 2000.

LI TAN (2008)

Assistant Professor of Electrical & Computer
Engineering Technology

M.S., University of New Mexico, 1989; Ph.D., 1992.

RICHARD L. TAYLOR (1963)

Associate Professor of Building Construction
Management Technology

B.S.C.E., Purdue, 1963; M.S.C.E., 1965; Registered
Professional Engineer (Indiana, Michigan); Registered
Land Surveyor (Indiana, Michigan).

ALAIN S. TOGBE (2003)

Associate Professor of Mathematics

B.S., Benin, 1984; M.A., Laval (Canada), 1994; Ph.D.,
1997.

PAUL A. TOMBERS (1986)

Associate Professor of Mechanical Engineering
Technology; MET Program Coordinator

B.S., Purdue, 1974; M.S., 1982. Registered
Professional Engineer (Indiana)



JANICE I. TOPP (1978-79, 2008)

Professor Emerita of Nursing

B.S., South Dakota State, 1965; M.S., Purdue, 1986;
RN.

LAURA L. UNGER (1987)
Associate Professor of Chemistry
B.S., Northern Illinois, 1976; Ph.D., Wisconsin, 1985.

EDWARD M. VAVREK (1997)

Associate Professor of Mechanical Engineering
Technology

B.S., Purdue, 1987; M.B.A., Indiana, 1993; M.S.,
[llinois Institute of Technology, 1998.

AARON R. WARREN (2006)
Assistant Professor of Physics
B.A., Vassar, 2000; Ph.D., Rutgers, 2006

RICHARD L. WHITMAN (2008)

Adjunct Assistant Professor of Biology

B.S., Stephen F. Austin State University, 1971; M.S.,
1973; Ph.D., Texas A&M University, 1979.
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DONNA L. WHITTEN (1999)
Associate Professor of Business
B.S., Purdue, 1992: M.B.A., Indiana, 1997, C.PA.

DANIEL S. WILBUR (2005)
Assistant Professor of Communication
B.S., Purdue, 1996; M.A., 1999.

PETER J. WILKIN (1990)

Associate Professor of Biology

B.S., University College (London), 1964; M.S., Imperial
College (London), 1966; Ph.D., lllinois, 1971.

NURI ZEYTINOGLU (1987)

Associate Professor of Mechanical Engineering
Technology

B.S., Technical University of Istanbul (Turkey), 1978;
M.S., Wichita State, 1982; Ph.D., 1987; Registered
Professional Engineer (Indiana).
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JOSEPH E. ANDERSON (1968-74; 1984-97)
Professor Emeritus of Mechanical Engineering
Technology

A.A., Chicago City College, 1957; B.S.M.E., Valparaiso,
1959; M.S., DePaul, 1964; Registered Professional
Engineer, lllinois Indiana California.

MARILYN ). ASTERIADIS (1972-2004)

Professor Emerita of Nursing

B.S.N., Dayton, 1962; M.S.Ed., Indiana, 1972; M.S.N.,
Indiana, 1983; R.N.

PATRICIA A. BABCOCK (1976-2001)

Professor Emerita of Nursing

B.S.N., Ball State, 1957; M.A., 1975; Ed.D., 1980; M.A.,
1986; R.N.

L. EDWARD BEDNAR (1965-2004)

Vice Chancellor Emeritus for Academic Affairs;
Professor Emeritus of General Studies

AAS., Thornton Community College, 1959; B.S.Ed.,
Western lllinois, 1963; M.S., Northern lllinois, 1965;
Ed.D., Western Michigan, 1982.

JAMES R. BLACKWELL (1965-89)

Professor Emeritus of Supervision

B.S. Purdue, 1941; M.A. Louisville, 1953; M.B.A.
George Washington, 1964.

L. ROSS BLYTHE (1968-96)
Professor Emeritus of Education
B.A., Wheaton, 1956; M.S. Purdue, 1966; Ph.D., 1971.

WILFRED G. BRILL (1964-1998)

Professor Emeritus of Physics

B.A., Manchester, 1952; M.S. Purdue, 1955; Ph.D.,
1964.

ARNOLD E. BROWN (1987-2004)

Professor Emeritus of Organizational Leadership and
Supervision

A.B., Michigan, 1955; B.S., 1958; M.B.A., Texas
Christian, 1964.

EDWIN F. BUCK JR. (1966-90)

Professor Emeritus of Communication

B.A., Emanuel Missionary, 1944; M.A., Andrews, 1964;
Ph.D., Michigan State, 1968.
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PATRICIA P. BUCKLER (1986-2006)

Professor Emerita of English

B.A., Bennington, 1970; M.A., Louisville, 1976; Ph.D.,
1986.

JOAN M. CHESTERTON (1988-98)

Professor Emerita of Organizational Leadership and
Supervision

B.A., lllinois, 1969; M.S., 1972.

HARRY S. DRIGGS JR. (1969-1988)

Professor Emeritus of Architectural Technology

B.S., Cincinnati, 1957; Registered Architect, Indiana
Michigan Ohio.

EDWARD F. HACKETT (1987-1999)

Professor Emeritus of Education

AB., Notre Dame, 1963; M.A., 1964; M.A., Arizona
State, 1969; Ed.D., Ball State, 1979.

GLENN L. KELDSEN (1988-2005)

Professor Emeritus of Chemistry

B.S., Antioch, 1958; M.S., Massachusetts, 1968; Ph.D.,
1977.

DENNIS E. LAUER (1968-2003)
Professor Emeritus of Mathematics
B.S., Kansas, 1960; M.S., 1964; M.S., Purdue, 1966.

W. PATRICK LEONARD (1985-2002)

Professor Emeritus of Education and General Business
B.S., Indiana, 1961; M.S., 1962; Ph.D., Pittsburgh,
1969; M.B.A., Loyola (Chicago), 1981.

LAWRENCE A. MACHTINGER (1972-2006)
Professor Emeritus of Mathematics

B.S.Ch.E., Washington (St. Louis), 1959; A.M., 1963;
Ph.D., 1965.

ROBERT A. MARTIN (1969-87)
Professor Emeritus of Management
B.S., lllinois, 1950; M.B.A., Michigan State, 1970.

ANN L. MOODIE (1977, 2008)

Professor Emerita of Nursing

B.S.N., Northern Illinois, 1967; M.S., St. Xavier, 1981;
F.N.P, Valparaiso, 1997; R.N.



FREDERICK C. PATTEN (1983-2007)

Professor Emeritus of Sociology

A.A., Los Angeles City College, 1962; B.A., California
State, 1966; M.A., 1969; Ph.D., California, 1977.

PHILLIP PERKINS (1970-87)

Professor Emeritus of Mechanical Engineering
Technology

B.S.M.E., Purdue, 1943; M.S., Indiana State, 1981.

ROGER C. SCHLOBIN (1971-2000)

Professor Emeritus of English

B.A., Post, 1966; M.A., Wisconsin, 1968; Ph.D., Ohio
State, 1971.
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MARION V. WHITLOW (1972-75; 1976-97)
Professor Emerita of Nursing
B.S.N., Pittsburgh, 1966; M.S., Indiana, 1976; R.N.

THOMAS E. YOUNG (1987-2004)

Professor Emeritus of English

B.A., Grand Valley State, 1971; M.A., Michigan State,
1974; Ph.D., Michigan State, 1980.
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GEORGE T. ASTERIADIS, JR. (1971)

Associate Vice Chancellor for Academic Affairs;
Professor of Biology

B.S., State University of New York (Oswego), 1966;
Ph.D., Purdue, 1971.

BARBARA A. AUSTIN (2002)
Director, Academic Advising
B.S., Purdue, 1986; M.S., 1994.

G. WILLIAM BACK (1969)

Vice Chancellor for Special Projects

B.S., Southern Illinois, 1969; M.B.A., Indiana, 1978;
J.D., DePaul, 1982; Bar, Indiana.

JUDITH A. BACK (2002)
Business Administrator Il/Community Representative

CAROL G. BAILEY (2000)
Business Administrator
B.S., Purdue, 1991.

GAIL A. BARKER (1996)
Director, Student Support Services
B.S., Purdug, 1995; M.S., 2000.

SHELLY D. BARNES (1996)
Financial Aid Operations Coordinator
A.S., Purdue, 2002; B.L.S., Purdue, 2005.

LAWRENCE M. BARRETT (2005)

Vice Chancellor for Enrollment Management &
Student Services

A.S., Ulster County Community College, 1984; B.S.,
SUNY Plattsburgh, 1986; M.S., SUNY New Paltz, 1993.

KERI MARRS BARRON (2004)
Director, Student Activities
B.S., Purdue, 1998; M.S., 2008.

ELIZABETH H. BERNEL (2007)
Coordinator of Special Events and Marketing
B.S., D'Youville College, 1976.

DEBORAH I. BIRCH (1992)
Director, Success Through Education
B.S., Ball State, 1972; M.A.T., Oakland, 1982.

C. DIANE BORAWSKI (2001)
Coordinator, Post-Secondary Education
B.S., Ball State, 1969; M.S., Nebraska, 1977.
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ANDREW H. BRADLEY (2003)
Network Systems Administrator
B.S., Purdue, 2000.

THOMAS F. BRADY Il (1992)

Chair, Engineering Technology Department; Associate
Professor of Industrial Engineering Technology

B.S., Purdue, 1981; M.S., 1991, Ph.D., 1996.

ROBIN D. BROWN (1999)
OnePurdue Student Team, Information Technology
B.S., Wilberforce, 1985; M.S., Carnegie Mellon, 1987.

SUSAN B. BRYCHELL (2006)
Director, Porter County Center

ALLANA T. BURKE (1996)
Academic Aavisor/DISCOVER Coordinator
B.A., Butler, 1969.

DANIEL A. BURNS (1996)

Associate Vice Chancellor for Information
Technology/CI0

B.S., US. Naval Academy, 1974; M.S.M.E., Naval
Postgraduate School, 1980; M.A., Webster, 1993.

ANGEL D. CABLE (2006)
Administrative Assistant to VC for Admin

BRIDGET L. CADWELL (1988)
Printing Operations Supervisor

DAVID N. CADWELL (1997)
Computer Support Supervisor
A.A.S., Purdue, 1996; B.S., Purdue, 2008.

ANTHONY D. CARDENAS (1996)
Assistant Dean of Enrollment and Outreach
B.A., University of Saint Francis; M.PA., Indiana, 2003.

RUTHANN O. CHADDOCK (1995)

Advisor Coordinator/Educational Advisor, Success
Through Education/Talent Search

B.A., Purdue, 1968; M.A.E., Ball State, 1970.

KAREN D. COBBS (2005)
Director, Alumni Relations
B.S., Purdue, 2005; M.B.A., 2007.

JOHN T. COGGINS (1975)
Dean of Students
B.A., St. Thomas (St. Paul), 1967; M.A., 1968.



CAROL G. CONNELLY (2001)
Director, Media and Communication Services
B.S., Ball State, 1977.

NATALIE N. CONNORS (2009)
Director of Career Development
B.S., Ball State University, 1997.

DAVID R. CRUM (1999)
Director, Correctional Education Programs
B.A,, Indiana, 1971; M.A., Colorado State, 1979.

DENISE G. CURTIS (2006)
Financial Aid Analyst
B.S., Purdue, 2000.

BRYANT M. DABNEY (1997)
Director Financial aid Processing and Compliance
B.A., Notre Dame, 1991.

RITA A. DAGYS (2003)
Director, Development
B.A., lllinois, 1985; M.M., Roosevelt, 1988.

PURNA CHANDRA DAS (1991)
Professor of Physics; Chair of
Mathematics/Statistics/Physics

B.S., Utkal University (India), 1974; M.S., 1976; Ph.D.

City University of New York, 1983.

DONNA O. DEMKO (2007)
Professional Academic Advisor
B.A., Ohio State, 1980.

ALEXANDRIA R. DENSMORE (2006)
Professional Academic Advisor
B.A., Ball State, 2002; M.A., 2003.

ELIZABETH H. DEPEW (2003)
Director, Purchasing
A.S., Purdue, 2002; B.S., 2005.; M.B.A., 2007.

PHYLLIS DRANGER (2002)
Director, Continuing Education
M.A., St. Joseph's, 1991; M.S., Capella, 2003.

LINDA M. DUTTLINGER (1984)

Director, Accreditation and Assessment; Associate
Professor of Developmental Studies

B.A., Purdue, 1971; M.S., 1973; Ph.D., 1979.

JAMES B. DWORKIN (1976)
Chancellor; Professor of Organizational Behavior and
Human Resource Management

B.A., Cincinnati, 1970; M.A., 1971; Ph.D., Minnesota,

1977.

JUSTIN H. DWYER (2006)
Information Systems Programmer
B.S., Purdue, 2006.

ADMINISTRATIVE STAFF 151

HEATHER M. ENGSTROM (2004)
Professional Academic Advisor
B.L.S., Purdue, 2002.

DANIEL D. FASTENAU (2008)
Accountant Il
B.S., Purdue, 1988.

CONNIE S. FIDANZA (1995)
Professional Academic Advisor
B.L.S., Purdue, 1999.

CYNTHIA ). PULVER FONTAINE (1983)
Department Chair, Education; Associate Professor of
Education

B.S., Ball State, 1971; M.S., Purdue, 1976; Ph.D., 1983.

LEIGH A. FULLER (1998)
Educational Aavisor, Success Through Education
B.L.S., Purdue, 1993.

ROBERT E. GAEKLE (1994)
Director, Public Safety
A.S., Indiana, 1974; B.S., 1983.

JOSEPH K. GOEPFRICH (2000)
Vice Chancellor for Advancement
B.S., Indiana, 1978; M.S.B.A., 1982, CFRE, 2001.

JAN E. HANCHAR (1996)
Director, Employment and Compensation
B.S., Purdue, 1989.

CHRISTINE N. HAYES (1979)
Assistant Director, Purchasing and General Services
B.L.S., Purdue, 1992.

KENNETH C. HOLFORD (2000)

Chair, Biology/Chemistry Department: Associate
Professor of Biology

B.A., Augustana, 1991; M.S., Southern Illinois, 1994;
Ph.D., Illinois, 2000.

CLIFTON O. HOWELL (2006)
Junior Network Administrator
B.S., Purdue, 2004.

JASON F. INMAN (2000)
Manager, Technical Support and Training
B.A,, Ball State, 1992; M.S., 1996.

JUDITH N. JACOBI (2003)

Assistant Vice Chancellor of Marketing and
Community Relations

B.A., Catham, 1974; M.PH., Pittsburgh, 1976.

JODI E. JAMES (2000)

Disability Services Coordinator, Student Support
Services

B.A., Ball State, 1994; M.A., 1995.
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PHILLIP E. JANKOWSKI (1981)

Associate Vice Chancellor for Business and Budget
B.S., Indiana State, 1972; M.S.B.A., Indiana, 1985;
C.PA.

TRICIA B. JAUQUET (1997)
Technical Services Librarian
B.S., Central Michigan, 1993; MLIS, Wisconsin, 1995.

PAUL S. JOHANSEN (1998)

Acting Information Systems Manager, Information
Technology

B.S., Purdue, 1985; M.B.A., 2006.

K. R. JOHNSON (1981)

Library Director; Assistant Professor of Library
Science

B.S., California (Irvine), 1971; M.L.S., Indiana, 1979.

KATHLEEN A. JOHNSON (2008)

Professional Academic Advisor

B.A., Millikin, 1994; M.S., Indiana University
Northwest, 2007.

JANET L. KNIGHT (2003)

M.B.A. Program Coordinator

B.S., Calumet College of St. Joseph, 1995; M.S,,
Purdue, 1999.

DEBORAH M. KOHLER (2004)
Operations Assistant, Purdue Porter County

SHANNON M. KOUNS (2006)
Administrative Assistant to VC for Academic Affairs
A.S., Commonwealth Business College, 2003.

ALAN G. KRABBENHOFT (2007)

Dean, College of Business; Professor of Business
B.A., Moorhead State, 1986; M.A., Wayne State, 1989;
Ph.D., Wayne State, 1994.

DANA A. KRILL (1999)
Coordinator of Website, Communication Specialist
B.L.S., Purdue, 1998: M.A., 2000.

D. CAROL KURMIS (2003)
Enrollment Manager, PNC — Porter County
B.S., Purdue, 2002; M.S.Ed., 2007.

TODD E. LAUX (2003)

Wellness Coordinator

B.A., Purdue, 1999; Masters, California University of
Pennsylvania, 2004.

ROBIN K. LUKACH (2004)
Educational Advisor, Success Through Education
B.A., Purdue, 1983; M.S., 1989.

IAN A. MACLAVERTY (2008)

Coordinator, Continuing Education

A.S., Purdue, 1998; B.S., Purdue, 1999; M.A., Indiana,
2006.
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R. JOHN MANNING (2006)

Chair, English & Modern Languages; Professor of
English

B.A., Sydney (Australia), 1970; M.A., 1974; Ph.D.,
Edinburg, 1978.

DIANA K. MAROVICH (1993)
Director, Student Counseling
B.S.W,, Ball State, 1980; M.S.W., Illinois, 1986.

BROCK E. MARTIN (2004)
Director of Accounting
B.S., University of Kentucky, 1998.

LARRYL K. MATTHEWS (2006)

Dean, College of Engineering & Technology; Professor
of Mechanical Engineering

B.S., New Mexico State, 1974; M.S., 1975; Ph.D.,
Purdue, 1982.

FRED MCNULTY (2009)
Director of Engagement
B.A., Purdue, 1969; M.A., 1975.

SUSAN T. MILLER (1998)
Associate Vice Chancellor for Human Resources
B.S., Indiana, 1984; M.PA., 1986.

AMY C. MOBERG (2003)
Lead Information Systems Programmer
A.A., Holy Cross, 2002; B.S., Purdue, 2003.

S. REX MORROW (2007)

Dean, College of Liberal Arts; Professor of Education
B.A., Marian College, 1975; M.A,, Indiana State, 1977;
M.A.Ed., Ball State, 1982; Ed.D., Ball State, 1983.

KYLE K. MULCRONE (2006)
Benefits Administrator
B.S., Indiana, 2000.

DEBRA A. NIELSEN (1975)
Assistant to the Chancellor
B.A., Purdue, 1974.

LAURA ODOM (2009)
Assistant Director of EEQ and Training
B.S., Purdue, 1999.

LISA A. OPPERMAN (1995)
Bursar Business Administrator Il
B.S., Purdue, 2003.

KEITH E. PEFFERS (2005)
Director, Food Services
B.S., Purdue, 1989.

JENNIFER S. PILARSKI (2006)
Administrative Assistant to VC for Advancement
B.A., Valparaiso, 1988.



GLEN H. PIPER (2001)

Academic Information Technology Manager

B.A., Kalamazoo College, 1989; M.S., UNC-
Greensboro, 2001.

LESLIE L. PLESAC (2006)
Director, Porter County Center
B.Phil., Miami, 1986; M.A., Marquette, 1991.

ADAM M. POLOMCHAK (2008)
Information Systems Programmer
B.S., Purdue, 2006.

DAVID M. PRATT (2002)

Director of Student Teaching

B.A., Pepperdine, 1990; M.A., Chapman, 1996; Ph.D.,
University of California, 2002.

KAREN A. PRESCOTT (1991)

Coordinator of Graphic Design, Photography, and
Printing

B.FA., Ball State, 1988.

BEVERLY J. PULLER (1993)
Bursar
A.A., Purdue, 1987; B.L.S., 1991.

MICHAEL A. RAMIAN (2005)
Senior Enrollment Recruiter
B.A., Purdue, 2004.

CYNTHIA S. ROBERTS (2000)

Chair, Organizational Leadership and
Supervision/Business; Associate Professor of
Organizational Leadership and Supervision

B.S., Northern lllinois, 1979; M.S., Loyola, 1999.

BETH J. RUDNICK (1992)
Professional Academic Advisor
B.A., Purdue, 1989; M.L.S., Indiana, 1996.

L. JAMES SALLEE (2000)
Director, Maintenance and Utilities
AAS., Ivy Tech, 1995.

DENISE A. SCHLAGEL (1994)
Payroll Administrator
A.S., Purdue, 2002; B.L.S., Purdue, 2007.

KAREN L. SCHMID (2008)

Vice Chancellor for Academic Affairs; Professor of
Consumer and Family Sciences

B.S., University of Minnesota; M.S., Southern lllinois
University; Ph.D., University of Minnesota.

KEITH E. SCHWINGENDORF (1973)
Dean, College of Science; Professor of Mathematics
B.S., Purdue, 1970; M.S., 1971; Ph.D., 1978.
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MARCIA L. SHURR (1986)
Coordinator, Sitter Service

MARK L. SMITH (1998)

Chair, Computer & Information Technology
Department; Associate Professor of Computer &
Information Technology

AAS., Purdue, 1970; B.S., 1984; M.B.A., Notre Dame,
1987.

DONNA R. SMITH-HUNSLEY (1997)
Educational Advisor, Success Through Education
AA., Ball State, 1984; B.L.S., Purdue, 1993.

V. SCOTT SMITHSON (1987)

Chair, Communication Department; Associate
Professor of Communication

B.A., Eastern Illinois, 1982; M.A., 1983; Ph.D., Purdue,
1991.

AMY ). SNYDER (2008)
Facilities Project Assistant
B.A., Valparaiso University, 1986.

MARY B. SPIESS (2004)
Administrative Assistant to the Vice Chancellor for
Enrollment Management and Student Services

KIMBERLY S. SUMMERS (2006)
Coordinator, Nursing Resource Center
A.SN., Indiana, 1995.

STEVEN ). TAYLOR (2001)
Manager, Grounds and Landscape

KRISTI D. THOMAS (2003)
Professional Academic Advisor
B.L.S., Purdue, 2002.

MADONNA R. TRITLE (1997)

Data Specialist

A.S. International Business College, 1975; A.S.,
Purdue, 1983; B.S., 1989; M.B.A., Indiana, 1993.

STEPHEN R. TURNER (1998)

Associate Vice Chancellor for Administration and
Facilities, Interim Vice Chancellor for Administration
B.A., Indiana, 1984; A.A.S., Purdue, 1989; M.A.,
Western Michigan, 1994; M.B.A., Purdue, 2003.

MAHENDRA K. VERMA (1996)

Network Systems Manager

AS., Purdue, 1995; B.S., MGM College, Madhya
Pradesh (India), 1991.

BIANCA S. VILLARRUEL (2008)
Professional Academic Advisor
B.S., Ball State, 2002.

KILA S. WARD (2009)
Program Counselor, Student Support Services
B.A., Indiana University, 1993.
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LAURA A. WEAVER (2008)
Service Learning Coordinator

B.S., Bradley, 2003; M.S.Ed., Northern Illinois, 2008.

JOHN ). WEBER (2004)
Director, Student Athletics; Head Baseball Coach
B.S., Lewis, 1993; M.A., Benedictine, 1996.

JANICE L. WHISLER (2001)
Assistant Director, Enrollment
B.A., Purdue, 1973.

SUSAN E. WILSON (1992)
Director, School Partnerships
B.A., Trinity College, 1973.
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TARA ). WILTFONG (2008)
Director of Field Experience
B.S., Purdue North Central, 1998; M.S., 2004

JENNIFER M. WOLSZCZAK (1997)
Assistant Registrar
A.S., Purdue, 2000; B.S., 2004.

ERIN C. ZAK (2007)
Enrollment Recruiter
B.A., Purdue, 2007.
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DEGREES OFFERED AT PURDUE UNIVERSITY NORTH CENTRAL

Master’s Degrees
Elementary Education
Master of Business Administration (MBA)

Bachelor’s Degrees

Behavioral Science
Concentrations in Psychology, Sociology, Social Work
Biology
Concentrations in Biochemistry, Ecology, Microbiology, Preprofessional Studies
Business
Concentrations in Accounting, Economics, Management, Marketing
Communication
Computer & Information Technology
Concentrations in Information Systems & Technology, Networking
Construction Engineering & Management Technology
Early Childhood Education
Elementary Education
Engineering Technology
Electrical & Computer Engineering Technology, Industrial Engineering Technology, Interdisciplinary
Engineering Technology
English
Human Resources
Liberal Studies
Mechanical Engineering
Mechanical Engineering Technology
Nursing (2+2; traditional)
Organizational Leadership and Supervision
Concentrations in Computer & Information Technology, Human Resource Management & Development,
Industrial & Manufacturing Engineering Technology
Secondary Education

Associate Degrees
Building Construction Management Technology
Business
Computer & Information Technology
Electrical Engineering Technology
Mechanical Engineering Technology
Nursing
Organizational Leadership and Supervision
Concentration in Human Resource Management

Certificate Programs

Business/Professional Communication

Computer & Information Technology

Human Resources

Mechanical Engineering Technology

Office Productivity

Organizational Leadership & Supervision

Process Improvement

Quality Control

Statistics

Supervision (online)
Students also may transfer to West Lafayette, other Purdue campuses or other colleges and universities to complete their degrees. For more
information on educational opportunities at Purdue University North Central, contact the Admissions Office.
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Purdue North Central Logos

The PNC Signature Logo

The signature logo is the fundamental ingredient of the
theme, identity, and character development of Purdue
University North Central. It is the foundation on which
the representation of the university program and com-
munications is focused, and is imperative that consis-
tent use of its signature remain throughout.

The Panther

The PNC Panther is the campus’ athletic mascot. The
mascot was named “Pounce” in the spring of 2003. The
Panther appears on athletic uniforms, and can be dis-
played on the PNC web site, campus publications and
items sold in the PNC bookstore. Pounce can be seen
roaming the campus during Orientation and special
gvents, greeting students and visitors and spreading
PNC pride.

Secondary Mark: The Purdue Seal

The Purdue University Seal should be used only in for-
mal and official communications, such as diplomas,
letters of acceptance, and communications from the
Board of Trustees and the University president. The
Purdue Board of Trustees adopted the current seal for
the University’s centennial in 1969. This is the fifth seal
used by the University, and it replaced one that had
been in use for 73 years.

Contact the Campus Relations Office for guidelines on

the use of the Purdue University and Purdue University
North Central logos.
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INDEX

Academic Advising..........
Academic Organization
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Advanced Credit (AP).......ocoevvecveereeeeers 16
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Alternative Actions on Applications .................... 13
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College-Level Examination Program (CLEP) ........ 17
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Student ASSESSMENL..........cvvveveerecveeecreeia 15
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Test Score ReqUIrEMENtS ........c.ocvveeveveeeceens 13
Transfer Credit ........o.vevvevveereceeeeeeeees 13
Transfer StUdents ...........cooveeeevceerecceeeeee 13
Allowable Academic Load..........cooorvvvrrrnriiniinninnn. 20
AlUmNi ASSOCIALION ... 1
Assignment to a Dependent COUrSE ..........cc.covvvveene. 21
Assignment to Intensive Courses 20
Athletic Office ....vvvvverreceeecers
Behavioral SCIENCE .......cc.vvvvvevrrrirnns
Bachelor of Behavioral Science
BIOIOGY oo
Bachelor of Science in Biological Sciences.......... 37
Building Construction Management Technology.......47
Associate of Science Degree in Building
Construction Management Technology ............ 47
BUSINESS......vvovicieeiess s 49

Associate of Science in Business
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Bachelor of Science in Business .........
Master of Business Administration

Campus Map ..o, 155
Career Services and INternShipS........cc.ccovvvevverrinnc 17
Child Care ......c..oooeeeeeeeeceeeeeeeee e 30
Class AHENAANCE .......c.vvveveeveceeee e 20
CoOMMUNICALION ... 55
Bachelor of Arts in Communication..................... 55
Business/Professional Communication
Certificate ........cccoovevveerieeiens

Computer & Information Technology
Associate of Science Degree in Computer &

Information Technology ........ccccoovevvevvvverriinn. 64
Bachelor of Science Degree in Computer &
Information Technology ........cccoovvvvevveverreae.. 59
Certificate in Computer & Information
TEChNOIOGY oo 64
Construction Engineering and Management
TECNN0IOGY ... 65
Bachelor of Science Degree in Construction
Engineering and Management Technology ......65
Continuing EQUCALION ........vvoeeveeee e 10
Core Transfer Library .......cco.cooevvevveevervesiscieeiis 21
Dean of Students Office .........covevvveveeereeeereene,
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Advanced DEQrees .........cocovveveereeeereereeesrnn
AsSOCiate DEQIEE ........vvvvevveeeee e
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Multiple Degrees ............
Degrees With Distinction
Disability SErviCeS........coovvvvvverieerierieeieeeeieiean,
EQUCALION. ..o 68
Bachelor of Arts in Elementary Education ............ 80
Bachelor of Science Degree in Secondary/Middle-
School Education — Mathematics Track............ 68

Bachelor of Science Degree in Secondary/Middle-
School Education — Physical Science Track ....73



Bachelor of Science Degree in Secondary/Middle-

School Education — Physics Track ................. 71
Bachelor of Science in Early Childhood
EAUCALION oo 83
Bachelor of Science in Secondary Education........ 68
Master of Science in Elementary Education........... 78
Educational Opportunities .........cco.coveverrecrevs . 7
Electrical and Computer Engineering Technology .....86
Associate of Science Degree in Electrical
Engineering Technology .......cccccovvvevivevcnnne. 86
Engineering Technology ........c.ooveevecveevcerecieceas 89
Bachelor of Science Degree in Engineering
TEChNOIOGY .o 89

Bachelor of Science Degree in Engineering
Technology: Electrical and Computer
Engineering Technology .......ccccccoeeveviverennne. 89

Bachelor of Science Degree in Engineering
Technology: Industrial Engineering

TEChNOIOGY .o 92
Bachelor of Science Degree in Engineering
Technology: Interdisciplinary............c..ccoocovvee... 94
ENGHSN oo 96
Bachelor of English .......c.ovveveee e, 96
ENrollment ServiceS........coovvvervreverviceeseees o, 12
Enrollment/Student SErvices .........cccc.vvvvevvreverrinne. 29
Facilities To Assist Learning..........cccccovevverievininnn 32
FACUIY ..o
Fees, UNIVEISItY .........coeveeveceeee e
Financial Aid ........coooovvrieeeeee e

Application Process
Satisfactory Academic Progress Policy for

Financial Aid Recipients ........ccccoovvvvervierrn. 18
Types Of ASSISIANCE ..o 18
General Education Policy, Undergraduate.................... 7
Grading......ccoeveeeeeeeeeeeeee e 23
HISTOMY ..o 5
HONOT SOCIBLIES ..o

Housing.....cccccoevevene..
Human Resources
Human Resources Certificate

INSUTANCE....eeoe e 23

Liberal STUAIES .........vvvveveiireiseeee s 101
Bachelor of Liberal StUdIES .......ccvvvervvrririnnn. 101
LOCATON. ..o 5
Mechanical ENgineering .........cc.coevevvvvervecesvenn. 103
Bachelor of Science Degree in Mechanical
ENQGINEEIING oo 103
Mechanical Engineering Technology ...........c......... 106
Associate of Science Degree in Mechanical
Engineering Technology .......ccccceevevviciieneaes 108
Bachelor of Science Degree in Mechanical
Engineering Technology .....c.ccocovvevveeveninnne 106
Mechanical Engineering Technology
CertifiCate ..ovvvvvereerreeeeer s 109
MINOTS ..oooie e 131
Chemistry Minor for Biology Majors................... 132
Minor in CommuniCation............coeeervervrnriennnens 132
Minor in Composition (English) Studies ............ 133
Minor in Computer & Information Technology ..133
Minor in ECOIOQY ..o 134
Minor in Electrical and Computer Engineering
TeChnOology ....ovoeveveeeeeeeeeeeeeee e 134
Minor in English Literature ...........cccoovevvevnnne. 135
Minor in Ethnic StUdies .........c..ccoevververvrerrin. 137
Minor in Gender STUAIES .....vvvvvierieieiis 137
Minor in Human Resource Management ............ 137
Minor in Latin American Studies ....................... 138
Minor in Organizational Leadership.................... 138
Minor in Professional Writing (English) ............ 139
MiInors in BUSINESS .........covvvrvereiseeirn 131
Spanish Minor | (Non-Proficient) ..................... 139
Spanish Minor Il (For the Already Proficient) ....140
Statistics Minor ... 140

Mission

Non-Discrimination Policy

NUISING. ..o
Associate of Science Degree with a
Major in NUTSING ......cvvvevreeecieeeee 117
Bachelor of Science Degree with a
Major in NUTSING .....ovveeveeeeeceeee e 1M
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